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(i) ~ wemEfAE FHATGE #H, FA-AHE, IT FA-A=E, AT TA-H4,
AT, AAE: T aieds, Taus (qiaend), qrar Afgwet, [
Tf=re, FEARET T8EF i UH o7 Y9TEEE 9, ST 999-997 9% 9 g1
fafafesa foru stmo, afeafoa g |

17. gt six Ry * e afFam--
(1) &eae § 7+t 92 "= FEmee gy 9y S g a1 i A i et 9w
T8 fafve=a wea &t afda grft fF fafere g2 geame & FHa1iEs & a0 | 9 =
IqT T T T ST ST |

(2) == 9T EATIT FRT 9T AT g al 98 & (Haee ST o0d FA-ar=q g @arog o
SO 37 fosmoa ¥ fBfRfese ade & e areq /9t sraeAt a7 g gt g
el * oo o garg F forw qor === afafe grr s gfhar F oo = e
STOAT |

(3) 3T uRfa=w (1) ® =t ara % gra gu «ff afs & 78 aqf~a aw=ar g, ffy= =i &
o e T JeETee 9¥ =7 AT ST ST qHA-HET 9% qTeq SAEdl 9 gHEd
ot afafat g f=m BT ST g sie 39T FreTient &1 99T-a9T 97 9
T ATTFHAT T3 HT ARAT F AT YT FaTe w3 & o0 [aes w1 4=
STTOATT |
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(4) T sefera Yot & o MgEaa fed 997 91 =0 999 § Hald 93 gl 9a97-
THA I T 7T 0 Saert 3w sTqaert &7 STa<or HT |

(5) fafsr= wat & foro ot Mgy, Mg wfea === afafast f ferfet o T
FTRT 3T STTOAAT, AT o=

(F) 37 e (e st & 9)

(i) sreer — s

(ii) TEET — FATETE T A< Teh (90T |

(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 T & A1 TEe T |
CIEEIRE

(i) sTeTer — A9

(ii) TEET — FATETET T ATHAIGE T (AT |

(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 I & A1 TG T |
(T) TELFT A, TEIEAF A=Y A A A IS

(i) srerer — e

(ii) T=FT — TS FIT AqAITST (A=A % 99 & o1 qae7 |

(iii) T=eT - Tag fAawmery, R 4w, few o === G s @ g,
faramTTeer g emfia 92 it s yrteufa § Feae g |

() T qf=a
(i) sTeTer — H=erh

(i) TEET — ST Q9 AT GHRTATEAAT § | T Hh1ATETT AT HlS AT |

(iii) T=TT — A F A AAEad, SEE 7w Geows g, g e+ G
aaeg ¥ f9=1 2T |

(F) ATCETHS, T & I AT TG
(i) srearer — s

(ii) TEET — ATHF AT T AHIST TAATT F G & i qa 7 |
(F) T (F) & ITAdAL T G qHeAThT AL T 9T
(i) sreer — s

(i) F5=T — Aok g AmHAfese 39 Aeas a1 "FEmegst § ¥ us
TRTATETT AT Fls AT |

(iiil) TEET — ATHF AT FIT ATHITGT [AATHAT o6 T F &7 q37 |
(iv) =T — FATRRATd, Hag AammeTer a7 £ 9= |

(F) ST FA-Af=~a, GgAF FA-A1=d, AQIAHR, AARF AT 7O, W ATTFHR,
SR, FrfFT sfesrd o aug '+ vait & avff s wermafaes sfix aa it 9

(i) sTeTer — TH=9r AT IHHT ATHIAGIAIT
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(i) T — Aok g AmEAfese 39 Qs a1 " Emegst § ¥ us
TRTATETE AT TS A=

(iii) TEET — AT o T ATHASIAAT
(iv) IS5 — F A9 |

(ST) T& =T 9&T & ATHAL |, S (F), (@), (1), (F), (F) X (F) & A7 gAI95 T &
sqa gl A € i e fore e Ryl wifterd g, w9+ afafe Rt @
IGEERSE Rl

(i) srerer — TQeTh AT IHHT ATHA T

(ii) TEET — AT FT IS ATHIAGTAAT

(iii) FEET — FATRATS, a5 AamTeTer a1 Tf AT

(iv) Fa&T — 39 g7 AHATEte G819 & FHATG !l § F UH 9w |

(=) T =T 9=t F Al |, Feeew qud SEwgEr v 53e aufadt #7 o w7

HAT, STT 39k FIT TR GHEAT ST |

(6)

(7)

(8)

(11)

(12)

(13)

(14)

(19)

AT ST AT AT ST 31 o fUgE 3wt & et & forg smefera uat

o et & fow ot === afufaat § Feas g0 sqAiea 9 ¥ uF aqg=a
ST AT e ST~ ST 37 Ueh o7 e a9t T 9aeg qieford g |

= qATG 7 seqet 77 QA qgraar w1 & oo sgAfad =t 8 o v
St e et T o Sir Fiufa it sffaw frerfer § 9T 981 o |

39 U & FrEr, e o S5 a9 Agary, Sar i o e SRt Hwidl g,
fafe=r w2t % forw Far i agard =i gEwa e qor oad quE-aaT 97 a8 g
fafafese i sroft

aer & FuEafa o, 969 & 3IT [ a1 90T & el 9geq, S Haas &
FAHTH HcreT| T qTAT HA o (o0 [qaa Fo7aT AT g, F9= FiHiadi &7 Teqer g |

STET 9% |{aaT & AT 9T AT ATHAV FILT 9T AT ¢, T&i AT IS T T2 T
FErasRTETT UHT @ F99 FIETaat FT TST FT G, ST T JIHS S qreatadr §
TR BT | 38 YT 6l T T a1E g1 SIqaIad i ST |

STgl U8 HEATH % HHATGE! & qaedl § F T 1d 1T A ST &, T 36 I1g AT
H AATAE H AT & o0 ATl & § 97 AT 8, T@T dIe AqHd il ST Tl
SoRaT STTEraRfIa T |

ST 98 A=A T 931 ST g a9 [t & e s od W g et i
SOt @7 fosmae o fAfAfEs arfe & e area g+t seeAt w =1w afufw g
o= R st

Bt == gt #1 F5 #1917 Feare 999 qawia F G qeer a1 gaeem f
FAITEATT o SATETT I T Agl ol SITOST |

TEATT % el 98 & ATATHT g A A¥AAAT Hl UH JTAT 9od Haed ThU ST
Tl o7 =9 A Ted a1 g auE-a9y 9 st R S

Tt AT it RO 91 AT IAET ST S5 H ahl SITUAT |
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18. (1) 15 =T, 9T €, GgMF G, YA Ssq G, AAqMT A= i TN Gh1T
RgfRFaa—eae Nz s= 98 (990 giora FT Fet, ST 8819 & o9 Jal § q7 1§ 9T
fafert & stk = & =1 f &9 & Freqarfoa gt &er |

(2) HEATH HHTH T HIFd MIFAAT FT T, ST UH [aedT i i 9%, S0 are TodH qree o
fafafe=sa #¢, sreene & forw 37 freqor & forw =7 3T forg Tor & faw a7 arge Tl sr 5o &
AT AIAT THT FIAT F T ¢ | FAeft g a2 & 9§, [FgEa & Fega & oad 9w
LA 6 AR RETal & sTeqefid i |

(3) TEATH THA-THT U<, HEATT il ATTITRATA AT UH SATHAAT T IUAHAT, ST SMALTF THAT
STG, T €419 § ¥@d gu AT & 9 faqia®, Sidited, agid® qhd S T 1Tl
e T T | 1S, F9F-90T 9T 34 Headr & gatera anraslt g = |

19. FHATIAT St FAT [T AT o7 TAT IThT SATSAT T AALTT FHLAT-
(1) FEATT & FHATAT 6 (eIt Tt giii—

(F) TITIT FHATL

(@) sTeaTt FHATN

(1) HfEET 97 FHETET
SULIFT T AT o [olT HaT & Heed S ord o g, ST Se= ! @' | &1 1% 3 |
(2) fafAfde yrsEt &yttt siw Fwet £t geerdarn, fam-vae af % oo -t
Wiﬁﬁﬁw@wwmﬁamﬁ@aﬁw—wwﬁ%&ﬁiqﬁaﬁﬁm
SidHll<d hT Heh T |
(3) FHAT, SAqHAT T § AU 70 sqag A=2or Raai gy i giv |
20. FHATRAT F fT wrd i< glaemi—
(1) 9= FH=TRET &1 e wred siw giaemd Suasy g, s g o § safea fro s
AT I FIT AT UHT A & Tfa sqg=t 7 § 6w 70 3ueer & e g |
%WQTW@:WW%WW@ﬁHW&WﬁWWm@%W

|

21. ITFARTRAT & et X Aot 1 srfavmmoe qut fafes searai—

(1) STTEERTRAT & T 9T o Ay ga-af=a % a7 =0 [faa T g wigsa T o=
ST o gt | ATAIHTO R STor |

(2) FA-TT=E T FEATT o ATH H d18 FATAT AT TRIT AT IHeh A8 AT ATAT AT Tl | FA-H =
&t et # 71 59 38 Afac [Aeas g sitesa & su a9 37 go-af=a a1 aga® $d-
aa fAtds Fasal § 96019 FT TTAHied w9 ; ATTa=adt 9% T Teqras(i 9¥ geareay HiddTl
TAT UHT fafeare swrdarieat ® Seam it A & ATTARTA T THRTL HT |

22. T, e, F% TS SR o gad—

qre, HHT-IHT 9T "< Sl e 97 et deators gEer, s& T, B=medt a1 o= #17,
S Fa F% T &, T FT AT L TR, Irg AT HT T, AT T FHAT AT a1 L
AT |
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23. T, A=, % THTT &7 TeTH—
(1) S T =1 o= sie &g 9T 37 9 & IHe T T4 I7 ATATEF A= 6 ATCETe
H TET SO, ST HEAT o reAforeh wHaTgal ° o [Maerd T F9i+q i Hegea o s

i o e &t T |, aREAfat § UHT 90 6 7, e T T A7 T A Tg 0 F
THAT T 39 UHY ety & foro, st Ao s e § swg-guy ox fafafesg w, safagers ar
et o foramT & Sreaforss F=TEs & STEHTe 6 STefie T T |

(2) e, 2o F [H=er i aremor [Ea0r & 7T Td gu, 39w ATATa & refie At
F forw Icaeardt grm |

(3) LT T A T@ T FqeT gIIT (oh T2U0T, ST 3T AshTe Temaiae T o7 fhamaery sfiw
TEATH o ITERTRAT TAT Aeers & PfReaa F7 agr@® 9re 63T S1ar g | 98 UH 1= Faedl &7
A BT, ST 39 Haer g |17 S0 |

24. srAqTEfadl, Fragicadl, Agraargeadl, I8! Td LRI i ST T—
(1) FE, THT-TAT IT ATTEATAH, TATARAL, ATHITT U T T qAT =T Tq<l I 97 AT
&1 3T 30 S 3 forw sredrarefea, grergfca, agmar ieq, TaF Ud QEEhtel i TATIET 7 T |

(2) FEATT THI-THT IT ITH & TeiF o (o7 [TERIT T T, AT 3fT o7 AR {e=d H |

(3) Tux Ifeataa yaeET & forw e &t [Afeat & stfafera = 9 wrea [feat w1 ft ST
ERIESIEER I
25. G GIRT € i i< 7 THR—

(1) T& =, S A= i § gaer f&ar T 8, 98 99T % 6T ST o= UH HIaw,
S 38 e foar T 8, 7 72w w3 & forw weas dreafores av & forw Ut srearad fi e v
I 4, ST GARF-T097 9 9ug g afafesa fifa & saqamw a1 g [ & e

(2) Fer HHe F TRHT & TAATATAT AT Al ANIAT-Hg-aTed TEIAAr FATHT HT 6 o0
TTEAT ST ANt a1 A= 3 |

26. g™, e & g i area—

(1) Tt BT, STATq ATHEATAS, TATTH AL AT ATHEATAEE, HEATT FIT M, T {&d, arearsred
ATETH BTl TAT STATATHL AT =27 | a4

T AT AT § (Haereh, S, Fieaam a1 TEAar T §eT % I F 918 UHT o7 9%, ST
TH TSI o o0 THT-THT T2 ATHIAT 0l ST, TZ o [T STIATT HL ThT |

(2) giet 3T FrEmardl § s Faret =0 JA & o0 a9 % Sqaed & aredt gy At
lEREIEIRIEC kTl

(3) TAF BT TAT FTAATH & (U, UF qTeH g AT TAgLFd ATeHl qAT AT FHATERT ol HEAT
g M, ST THA-A9T 9¥ fA9rsd g sagrid fit S0 |

(4) ATET ST TETAT ATSA & Ug HEATT & ST & Gaed] gl oreq hu oa | [Fees g
et et srafer % foro i sy, S A fAfRfewT w2

(5) ATET T TEIFT ATSAT HI UL Hed Hacd (hU S0 ST THT AT T&T &l A0 ST a1
ST HAT-HAT G ATH( 1 A4 |
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(6) TS FEATATHN AT ATETH gTAl o (o0 UHT FHATRIL LT, ST ATT9TH gl, Grord HLd AT
o= & Tk |

(7) BT AT 6T 9T, MaT o o 19 3fiT sv T 96T AaT9 & g1 3i< SrAarEl & Jae
FT I FT AT I a9 FIT AR (FIAHT & AT T |

27. 919 ITIET T&T faham STT—

(1) AT AT T&T T ST Zq THT T&dq9 Hide g1 60 S0 ST qfte & forg Femedet il
T T ST & 93 1S it Fgatd suferd g |

(2) ST T AALTF Bl ATS T AL AIS Al AL T FATEAE HI UHT Teq 1 TELT HT T |

28. IYTFET T ara« forT STaT—

(1) Hive IUfeAT i AAQ F3A a1 w7 & FH I-{dals 9aedl & agad & Irid [aaw dahed g0
e F el STYFT S aFe FEO F qeAT geT AT safaa & y' A g R sty ar
Srerfore faforse IuTfer AT sTaca foReT STHTOMT=T AT FRvATHT T ATTH oI il [ERTier T qeh

T UHT Fil Hahed dd T 1A qal [6dT ST S T 39 ATad &l ST Tg ATEAT FLd g0
forfaa ® =7 7 3 & 7€ 21 & 98 UH 999 & Hiae F0r aaqry, S g § AfAfEse g & var
T FT T 9T (AT ST 3T 38 el d, AfQ s gl, ohT ST d ol &l 976, ST 98 394
T § TE HL, T T2 g0 = w2 o m@w g |

(2) T Hive it ArerTfer ux =T w0 & Furfeata, surfern, fReamrss, yHor-a=t a1 defors
farferee IUTier T aTo| o AT 79T § Heferd sifaw straer 9T e |

29. ITHIT UgHA FT GIET—

(1) FEATT ST i 9% S RameRerTal § SRt 3T gl i agTidT T SadT H T |
(2) 9T TH HALATHE hATHeA Tl o (o0 FAFEAaT T&TH Fdd qTel STLFT (HIH FA7 FolT |
30. ST, &T 3 Tag—

(1) TEATH SreAforsh T&er ST T FTHeGTS, Sk Siavia soAaeiae a1 e =7 § qureti=
ATYAT AT THEAAT  ATLAH | ATTRERT afda afemms Fwrsay 6 Thenar @ 8, § e et
FHATER, GO EHAT 3T AT SATFHAAT il ATALTHATH I T HTA o ST, ST AT TG Garelt
STITSIAT o ITIFT ATl o6 oI T SIS FHT T |

(2) HEATH IUTFT G ST TLAAT FT ITGY FLd THT TH TASH & [0 GHIH i a9
ARl g STTeahtera T T |

31. HHTET T SR stremoya [Afer a7 a9 -
(1) "eam o=-foe =at, S| qewel, &9, |qaaq (o, g2 forar onfe & o9 S9rai #7 Ser
HRATT AT SEehT T AT LT ATALTHATHN I UET (FTETT & T a1 ST 798 |

(2) e, fa-toe [Afea =i =ar & st T $it sy [E a7 o deEt § 7 ¥, S'i
Fel UHT FLAT Aa97qF gl =T [Aie=i o &ai & a=di w7 giord T T ST S =0T Tt &
HTEAH | ATSAT 7 TG FHT TR |

(3) IS qATAHT SIS & forw UHT ITFq =910 Giora FT ThaT ST 9 T8 SIFHETT & a1
T~ A |
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32. gaq favet wrdwy--

Az FeTe g7 "qad frar FrEw it 2T w9 % e v @ s ugfh g w57
AT | T 36 Fael H ITLFT STH 37 aniaeli Frgia stferenfaad T aom |

33. Nt afdq srfaem wrfwa--

e WY afda sfenmy e T gad9 F37 F forg ST §3=mT o agfaat ghoa #2
THAT AT 1S oY = gy | a9 as 999 A arrest Agra srfeawfea w2 7 |

34. eAfOre SfiX YT STHY T GG FIA & [T ATeqcal T Ford—

TS SreAfor 3T SATHATT SchY T HALT FLA o (o7 FHoAl AfAaaaw, 2013 FT 97T 8 3 TraTeel
e srfarfea, 1860 (1860 &7 21) & el 9w waew e (wardie) s srfeaaat #ir
TATIAT ¥ o ToIT Iuerd S99 i ArTeefi Rrgia sfarnfaa &% e |

35. gfAawt =1 Ae=w

T T IRIATET 997 396 FohU 0 Iuaet & fFea=a & gateaa afy gedt aw 9 & Afqes sifaw
2T |

E SUSY
[Tﬁﬁw12(1)§'@"]
e i aar fir gfaer

T TU TR TEF I T F TTH A (& za# zae ge=Tq fAegea
=T Fl AT 8) AL TAFT & &7 § GHI-G97 I TIAT QST AT SAenl FemT
Ffarfaae, 1961 (1961 FT 59) F stefiw AR AT = Fr=nfReht geme, gevrars (B =aw 289
TEAT HEATT Fgl TAT ) & A1 ST AT ... & AT T R |

“HTE I STRRenr e Afefaam, 1961 (S| =98 =0 qe=rq sHfafaae Fgr 7w 8) it gy
17(1) 3T AT ST HEAT, gaare T a=aw, 2017 (Frr =89+ T8 qearq ai=aw
Fgl AT g) & g=a| 12 & 37 9=+ (1 )%ﬁaaﬂwwwa%a@ﬁﬂﬁaﬁﬁzwﬁ
Steafea SRR e aRug (G888 28 7997 TRUE FT TAT ) T o FUT
o wfeeT a¥ "o & Maerd & &9 § [ sataq it [giEa w1 agd aqaed g |

qF T ool F ATegeas T oY THh TR HH9T: Arforied F fed 8 -
(1) AT T TE FOL ATATAR T TRIATAT oF I ITeT T, [Tk ST HeAT M g,
ST IET T TRAT T FHAT SATUIAT HET 98 qHI-99T 9% e AT Ifte FHEAt
T AN 7T 0 ST A q9T-H9T 92 g gam af |
(2) Fa = =F AT TT TG FLA &l T & ... FUT T AT forg
FOT & AT FAT § T | T A FAT SheaAfaa Tar & safg it qarfea o

R safar Foae a9 &F T & FF g T STl 997 I AeAT0F a9 A Afaq ardg
TR ST T, ToreH e =afea #ar &t I arer &1 q97eq HLdl g AT qead au

&T o T AT &, S AT T2 gv |

(3) g =afaa |eame &7 Y= e ST FEwET ATawE SR a7 39 AteaaT
A IR § ITaterd ofaadl i Fdedl Aigd eI o7 QUIERTolh Ha9rd & &9
H GEATH T HAT FHT |
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(4)

(7)

(12)

e =afar |eIT9 il §aT § S(O4T 907 99 AU S =0 Ha qo1 3Fa
sterfeaw iz afff=at o ser Sudet % wexefi g | oY F4T % S AT SEE
Hqag 7 g At T ATuTed Fils SHaRd 97 98 1, e ag v gor g,

e S AT /T SITUAT T9T GaqaTe, W sa1ad T3 SHHT 9T R |

Aea it et sater & qur aa9 @a ger & T sater & e st |ar &
srafer o e, g =& T & ALINF I I AT AT-F< 6 Fefie
T2 U EHA T | T AT et a8 Mgaa =afea 9 & arge IiaH=ged 9
FAT STTAT &, ST ATA AT T AT o LT ST FdT S T o gidT, ST AqTHH
a1 g Bffea B s s afifem, R s wemd aar T
TTAaReTcHe T, TS STH A, ST HEITT & FIHT & AT T9I-997 92 A=7 g,
STC 4T |

g =afaq, =7 Podl & o= st #ar % 3w, afe T s "o |
TTagET 9T 8 a1 F3Fa =2 & g 96019 & FHagai i ol & SIqare ared
FaT ST | oe a9t wmHet ®, e safea 99T F #EATEAT A AT A6, TR
TCRTT T T2 GO TOITAT (TAOH) gTer onfara fohar Stros |

THH 9T satate TRt ara & gid gu i, e st @ aF o=y |e T g
o= 7 F% fean U, aq9 @A § 9T gari=gicd wraai 9, S Se_T g0
faw ST, Rt qaT % wrER, S 9T g sEaria R ST, quiaEr a1 ST
ITeq FA T ghaTT g | a8 HEATT & FHHATGRl & Taed| il TaT il ohragl A

orat § et g o forg o arr g |

R =afa g o Rt =7 U R, S AT gy 99T S, F el wear
AT - TaahTer AT FHATAT T AT ATAT el & [T THAL T |

A =i deam & afvae # aredw e R afssa smam % o, S @ere %
9T AT G #9X TR T S0, gahaTe g, At e safea & afves & arg s
T ST9MT T SATAT & AT AIS TET § qIgL (a9 &l gead & Aqhd A & (o0
SEEAT A7 Fa1d1 &7 A= FHam |

g safar | & wH=TRAl & o a9 o [ a7 ve e, S 9 g
FATT ST, g7 AT Sustead =iaar o=t i Su=w & g9y § fBremrtaewe &
e T g o

A=A T ST I 9od & AT qHqed & F hald genlT & T
TR T TAT AT HEATT H HIAFTE TG0 Tl 6 [T ATAT AT T TG T
ST | e safaa i R i o ffa § S eiaeer o2 7 g0 F%id a9h
& AT @y g | afe g safaa & Sea & &1 & Ba & AT Fed 6f 19T =l
STAT & a7 98 THI-T9T 9T G o 17 qdl FAAT § ITTET Sqaa7TT 9% AT
e o oI gehame g T |

=T T A =afaa @er & Raei & A 9o g W § 9 & o ger
T Ramaa & o gehae g |

g =fa g SO O @= UX TR [eaahl ol @l | ITed his T, 3T 98
S & H U9 FTF Rl T 7@ % o1 TeATes & &7 § g &f Tt | 39, T87Y-
THT 9T, A G AT HIAT & FAqam, THeT & & o o7 3 39 wraat
T TTAaTRa Fee & forw ft st foha S |
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(13)

T st 0 |aT HTaaT il St & " GeAT T &A1 Fls H0 Jaq1u o

Hfaar & et #ar & e et o gw fofed # & 1€ 9 Folex 919 H gEAar &
ST TRET ot 8T T G107 qHIST o0l SI7 Fepdll | T3 ST Had A s &1
T AT o 70 SHeh G 9q7 il THA & AT 197 THH ITated gadT & aao |
Eull

e st ST €A, Forerd § AT 0 T Fde< J19 a0l AT ah? qa7ed Y
HAT |

[ERECECIEN I KL 1 I & T § fOreor S s EeT § 9 @ & o
................ & AT T grredta W ST gt |

e Rt A & gag # S o =3 e | wE SuEy 95l A @ g, g
3T THT-THT 9T TAT GONTAT I Wi sl g1 rfafagy, 1961 o7 aoq9g
T SEeh STl TATY T IIAIHT GIT Qe R SITusT |

THE ATETEa®T eI o THF dle & qeqe F oY \gaq =afaq F =99 9%
STedA e g &l TI-3709 ZeaTeqy ¥ QU g |

AT SRR " & foro sfie 39t FLET TEF IS
A A g S A e sl SRR wem, e
fAaferfaa £ sufafa o arferat

SEATET 3T qaT

S#q AgFa =afaa grr gEareT U e IGELED
i fem sl SRR wrer e

TEITEAT ST qaT
ATLAT &’
[TRfrrT 19(1) 39
FHATRAT HT qaT F e i ad
1. STt FHIAT

(1) s gl = od & werefim Enft & e =afEm #r 9 g amfRfiEs
rfercaT ST T |47 & o0 =81 @y 67 qRiaS &9 § @6 gl
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AT FqeT I TAdTs T SAatey, |7 g1 A7 T qAT STETLTIT STFR1T AT ¢ |
() TSI GEr & T 92 f&oars T srater & arad IaTiord et strHa g |

() ‘AGaad gel' & T8 TAT AqATAte ITFT AL H TUAT ST o LU q0T hl arad
ST AT € |

(T) FEr | U e, AGAqT Gal, Tatdd gel, Aoid ATeT Fai 3T AT Gal ATHIT
|

() Fafew ger & Ty 27 § Ifcafaa gl Izedi * forw aifqew 16 % @< 5 # fafaw
FEATITT T2 % Gaeg AT G G2 ] TG il T2 Gal ATHAT & |
3.  geraraAtER

Tl T GEl & SATHT 6 & H QAT Agl (hAT ST T T T FHHT TATTLTHAT &1 AT Gal FoL
T o forT Ferra arfererr T fordt ot auie it gt AT sTEATeRTT AT ST JemT a7 arrae o s
HAAT |

4,  gel A w4 & forg qera wfgamrdy

(1) &t =& forw smaee 39 1T a1 &l 6o S0 S &% & o7 daed] g (Haerd & a7
fAgers T TRTHIEd TeT% & T&eT &l At ST |

(2) ger e T a1 = & qee e e gy afeq &1 yamse T @ 2, g
HS[Z T ST T |

(3) AT FA3er® #T Yo TS FT THAT Alhd [H9F FF 6 TTEHIT | SAREHT ATHIA o
ER

5. el & I i qurreq
(1) Fer ATLTa: UHT I & SEar get aredaias &9 § o SA1dl 8, T gl § e 39 faq
STEaT Fded TR0 36T SITaT 8 & Iger fam J8red gt 2 |
(2) arf=aTe, TEAATT 3T =T GISAT AT SATTH1LT, Gl & T4 a3l  o7efie AT el & squredtd
&1 AT F STl Tgd §U el & Tl T TeAT @l o |
6. Fet 1 A

TH AEAT H AT U1 & fHar == Suae & orefi et swenre 7 et fonet oft s o gt
& | AT I8 A Tgd, ATATEAT sl Fef TATer il e HHAT SrET o6 UH 7 § fafga e s,
& AL T2 g T 1 ST FHAT |
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7. qarTiAgfed i AT ¥ q9ATq i RIS it IAT § &I T A ¢
(1) TTH & Fa&F & AHATT FATHGICT 6l TG & T9ATT Hls Gal T 1Hd qal dl SITUAT |

TR, Gel TP e o (o7 TR AR Fh o fohel qaed &l AT & T, o
HAT T AATALTHAT & AT I T AT AT AT SAFRTIT o F T 6T g, TAT T qoia:
T AT ARSI sraswrer 5 g o 1 g, 1 foeaw 39 airg o g, o arita & 1941q &%
T IFT G2 AT qAT=g(cq oam & :

g TE T T T &7 9357 SEehl saeds qaragied i aiig & q997q 396 9a1 &l
foreaTe o 5rar & fga # forar w8, s Mwaforfaa ofSra srasmrer w=ta 7 ST Feit -

(i) 3% faeae &t @t it amaa Fear it @t # 9 I FE A Tawer oaveT g i
e Aaea & forw, Q@adi T & el aea® qaregicd sl g & 98 daradgead g,
SEERT AT STAHT AT I T Hd AT AT gaT ;

(ii) Foreare it srafer & srE|m & are
(F) AT SFH, ST qEAdl Tqh & AT IH TG hAT ST FhaT o, AE9TH

HaTAgicd fit TG & a8 qATHgd gall, Feqe & s@fer & I IFT gat &
YA FhT ST9 3 7207, 7 T Fo g7 719m; S

(@) FIT AT Aora sTaswter, ST Eeame T Safe o I FT g, S Hdedl ol iTH o
s quTfeq a faware 1 safer & W 9o 997 § T ¥ sreed har
T AT HAT sl AATIITHAT F FTLOT IH THTL < (247 9T;

(i) <rrex 7T sraeRTer & Mt §, fAware &1 stafer & I, Ii &l Aford STawTer gf, af 9g
TEEA] T ® AL U1 2§ AT IH €41 H T ST |

fooqor - =9 97 % 39T F oI, T & 9SET & T qHAT 7 T 1o SO Gel o & T HT
&, sraeTs Fargicg T 9 &7 aE & 99 $ad Ifs 93eq 997 7 98 g a0 SR
Faed ATAH *T T FATT gl J1qT 8, dg IT a7 TATT | Gal & [T saed Far g a7 gar it
AATALTHAT o AT T SHE AT & AT FeLr Treay & forfaa & 7g stfsfafesa gan g & afz
el T e [T AT AT a8 STAFA YT T T 6 T2l 64T SITUAT |

(2) TS HEAT T e HHATLN ANIH AT @, qT SHF A1F I 97T s Gal, IHh ANIT & 99 AT
TIATA TATHd Aol ol JTUAT |

g e, T FHART & AN & g4 hdt A1 |, gel T w¢ g, e Fees it 77
H, Gl il 3ad TAIHId AT =l TR § =T 2v |

8. T THT I Gel T AL THIC Al Gel A Gqadd

(1) TTF % AT & TG T H[LT TR et ff o1 it et &l SaH STamem gar wr
afeaford §, 1 et T F T+ T i gl § gaRafad HT T, ST 39 e w1 1] g
ST FTF FT HIET Gael il FAATal HT, Al LT FT T IFd HIAAT H1 AT T ATH
F T H qEl HC THAT 8 |

(2) =fT TF T AT Gel il AL F HAATdd HaT STTAT & q1 Get ade il The 3T ITg] Fed T T
TRATOA ZRIT 3T Gt o T S1aT U 3F 9ed T TR ThH Tegied fohar srom, St Rafa
=l
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9. i smeme o< =t T gl | ATIE A HIEAWT AZ HTAT

T &1 Tae ford foehcd T STHTOMT & See U2 Gl Tl 6l T & 39 oI Hqedl &l he
H HATAT Tgol TEAAT T=TohedT STHTITIST S&d e il STTeAT %0l ST |

10. G & GUTT I & T8t G HIAWTE AT HLAT
TSI ol ST o faT, o et Tiala 6T §, Fs Y g 92 TAT T FT 9267 Il
Tl hl STATE o STAETT & I3 HIAAT T Al HT T |

11. GET & A9 F AT A
(1) ST9 T Toh TeqH STy el Feae 6 Tiaid T 3, TT% F7 9267 ST gel il qaried &

AT AAIEAT LT Bl, IFA AT o T Gl da FT gHalL qgl M ¥ ag AT 39+
el T & faafera &7 SITusft, 71T a8 AGaa9 el % 9T, 39T el il [aede oUed g | IFd 9qmeT
Tel o TaeqTT T STATer TETLTI Fal AT STUAT |

(2) TTH F T&EF FNT Al T el & AGHT & T9ATq Ll § AHIHATL AI T B X a8
AITEE FAATET T AT ZIT |

12. QTYTIr :

(1) ST ATHAT & STTAT S AATTSTAH FILUT o6 (o0 GET FHAT ST Tad il ST AR T 31T I
T & Ugel "o TohaT T T

(2) GET HOET % SR F fory faeT T 3 waq et Far Sy et 4 g aqata # T g,
37 =TT A9 ¥ wirgfera BT o)

13. Gt T T :
T o Taedl &l (A ferfad were i gt gt
(F) STRfEne gt
(@) farerT srhfens gt
() farer gt
(7T) 3T gl
(z.) afeafda g
QELUEREE]
(%) STETETIO et
() i gt
() g g2t
(ST) == T Tcq UG o (o7 T % AigAT TaeT &l Gal
(2) sreaaTedt et
(3) HILTE et
(T) SASTALATET FEr
(®)  Fqw T get
() sTedA gl

(@) forer ZErrer gEt (Heue)
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14. STHfeHs gel
(1) TR {ETe Gal SLET FIT Ao i 2 |

AT el (o7 gl T2 HT GaeT Sl & TqIeAT Tgl AT SITUAT 3T IEHT qq LT qg!
ST © | SThIeA® el HT IET ATIH & ¥ H dgl (hdT ST Ghal g ¥ 9 gad "ar =l
AATALTHAT o ST T AT SITAT & AT Foie< a9 | TRT § ATAHAH oS & T 2 |

(2) STH{EAT GEr HLT TIAHI & a9 9T TFd dhl ST Todll, T FHT Al HILOT JaT ZIaT 2,
TR AATEATT sl et srater, e orfear, TEam oY o qegad] Tash1er AT g, T 999
H 9@ v AT AN ATemeradr e fod § offgw agl g | afearn, Ea S saener, S
Heqad| QA AT A 8, AT AT el o &9 H 0T Agl i ST |

(3) SATHIEH eI T AT THTL Al ol 6 QT HIFATIT Al (hAT ST FHha T & |
15. faQw smefeas ggt -

(1) T Sieas e, ST AT AR EHT Gal & (o0 Tol &, TTh & G2 &l T Fd Tai 0l ST
TR, ST 98

(i) ST AT AFET | BT H THA AT HLaT g A7 G a1 IeF e 7 Aqreft & =9 =T & q9eq
AT TqT 8, STET IHHT AToaTq (g forarers 981 § ;

(ii) FEAT F BT H, 7T GEAT FT FGIH [AHAT AT G ST Fheas TS T GFAT AT IATHS
STHTE H IuTedta g o o a9 e,

(iiii) T=T =T ATt % o ot a1 g Hifad Rt o 329t & [T sTqufesra g il o7veT
AT |

(2) TF AT H UTE SFHT Gal hl AAY ATLUE: Ugg & & sAfers dai giil, otehd, Jaia &
squteata T sTater #7 9T AT GIAT AT g | 9T, ST IFA Geal  Aefd T 1ha g, Jf
AALTF g, AT AT FIT ATSRAT gL

16. faQw ggr :

29T | AT I AT AR T(AAT  forw qara o 0 w16 F Taed, 92 g T
AT | ST et T o, B gt #T ger g

T AR as T e, AeAT0F FHATLGE AT Hh1T o T2l AT gl -
(i) FEAT | T Bg a9 AT AT AT 07 FA o a1
(ii) T g Ta9rT GEr FT ITANT FLAT &, AT IFd (AT el F FeAT § T a9 AT SATer GaT 7 Hdel
& IS ATTH AT &, AThe IFq TGET 6 T HAT 6 A IFT gal a1 a1 & sreran e aal
ST (S GEl I TP & HIHA H [AAT Gl Tl STEH7)
17. AG-aa7 gl :
(1) TTF & T FH F47 % Td® T a9 & 20 AT AGaad get 20 i it geft ofiT v
STa<r 7 10 &7 ua wue gars & 10 &7 i a2 7 7R 3y gt |
A5 A9 & oI I, T FHAT A R 1 a7 F yes qof e |Tg & forw 5/3 i
T FTH O, 3! (YT F Fa-au | foFr ST |
(2) FrfercaT oIS SR AT ST 9T T & 988 i Ag-aa9q el T hf o

Feratt | ForfoncaT SHTOTTS & 31707 2T & 97 &l eqrlt RgEa # Ta-aaq gel siad g
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Uq, T & AT 93ET & A §, S qF T GHe Teawet ag foeam #37 & form
I T2l © T ag 1% gt it Fuied & AT SET Y AT A, AG-aa9 gel TiFd Tal
FIT, T&TH  HIHA & BIEHT ST (A Tehed T TTTERTLT FIT ST §4T & o7 qoia: ofiT ®mft &9 & 9619
IO gT AT 8 |
18. gfafda gat

) aRAfd Gel ST A5-ad9 gal & g H AGF Tal o, I8 Fefefad aqi & 47 @@ & qae

(1
& TerTeRcaT STHTOTOST o e 92 T 1ahd &l ST TRt |

(F) ST TREfdd gat, ST gel &l AT T 1Hd @l Al &, I 98 AG-ad9 gal ard
T faefera foraT sromm
(@) qFq w9 F A T2 IUTHIT el s uiafda ger v o srafer 240 faai &

AT Tl g, T TRAAd Gel o7 T4 & AT T qgl 6l ST T,
ST T T Fe T & 78 fFear™ w3 #1 w1 7 2 6 T =7 iy
THTICA o TATA ATTH ST |

(2) HAF-aad g AfaFHaw 180 AT TF FAT F I qRAfTd FI T AT & AT T, SR
IFT Gel ALTAT & ATHIGT TSI/ & (10 ITHART T T2 BT ST 39 TSAHH Gl Fo[Ll TAHT
FIT e Tgd § IO 7T 13T 27 |

19. STTiRTa ger
(1) ST GET SATRTL T F TIEAT Al AT & -
(i) T QrexforsR A T AT o I, FHATLT 60 &A1 o AT TATH FHT FHITL T |

(if) 3T ATH § TTF T TG€F & QU T AW STAHI 6 ST STl STHET L@ il T9eqr
& SATAT &, 98 qoia: aaq 9% At @ F o surfsia gar &1 91 g

SARTY o I ST a0l | TOT o 9T AT gal sl aradl

srater

Tl STAFRTL 30 fa=

FAHTIT T AT 30 ® T IU9IT 7 U U sraewter & oA
T HAT. ..o )
T AR o QAT hl q&AqT

(2) ATTAITF TTh & LA % (10 UTg] SATIT Gal
(i) ST TTF F T=AAT TETF 6 AT Al TG gal et a9 7 30 & gifv |

(i) IFT FHAT FT Gl GTAT, TAF a9 & TIH TGS 3 Tq7 Je1s 6 15 A0 6 av fhear #
ST Gal & &7 | AR ared g |

(iii) TEAAT TG W % AT G UL FHATL HI 9T Gl SN A a9 A ST giT, T &raf o a1
o SRAI 3T 375 aU ol ATed gel aag-g9 I G4 G ATHH AT FohT T Stfersmad S &
srfersh T21 gt |

(3) HHAT ST AT il TAT (FSTF % T qEEAT 9T AT):
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(i) T TR T F9T-997 92 AfAfase Iaiora get sr=a" §=9=4d ar 96di g |

(if) STfershae SUTSIT el ST U H9F § T & GaeF &l T4 0l 1 gl &, 180 &7 #if
AT | IuTora gt 180 Tt & stfer ot weliepa &t ST Fehalt, 1T Fo T Fa Gal T ST AT A
F qTg<, TNTATSL, YT, FHT, =T FehT, TUTA 3T qThea e H A 1q (a7 AT &, 98 T 180 i 7
AT A&l gIT |

(iiil) =TT IUTSIT GEr U a9 | Ia9 G| qF STHART 6l ST Tehdfl, ST hal T T T
FHI-HHT I AT & TTLHF Gal & arad | AfEd # |
20. JETYTI FE :

(1) STETITIO Gal T2 el ad & (o1 SR Sl¥ 38 aF T (AT ST THIT ST 37 TR
&1 Gel T Aol & AT S 377 gal AT &, T9 TTF FT gaeq forfad H e el & (U sraed
FIT |

(2) STETLTIT FEi =l AT ol AT dqA-g 1 * (10 Al 0l SITUIAT, ST IFT Gal AW 6
T=rTehedT STHTOTTS o 0T IoAa < ALATT o ATHLUT H THIHd l T2 g T [hell Hag o6 ATHA §, ST
ST Gl I=aq TedAT o (o0 AT A5, of 7= off, are &1 i sifaw grm |

(3) (F) AT FHART & ATHC T F=AAT, Fhell f TTAT I STETIOT el l AATer
feforfaa =swmsi & srferes 78 gt
(i) i =

(i) B7 ATE, UH FHAT & ATHA |, ST [FA7 % el Tiha e & qaaqrd fif aig 9
AT UF a9 il HaT T FT T ¢ A IFT Gl T SHHT S rer =feheat THTOTIT T dHfq

2l

(iii) ToRE ATE, TN FHANT S[EATHAHH, Hg 7 FE & NEd g i Faus & orefiq

AT hca e | ST 9t T2T 8 |

(@) ST FHAT, ST FHAT & FAAT, IH TATHd ATTHTH TATETIO el did S 9
AT FASAl Fl The T TATAT H THHRA Tgal g AT Tl SFA FHATL &l ATTHad T hd gal § FF
STHTETIT el TA1ha f T AT, ot =2t & et srafer & forg srqafeera w=ar 8, S5 smEmem
TEl I SAATE % ATA-ATT I8 TAhd (AT TAT &, STAIH (F) & T AT T Sferah STETemor gar
TFd A ST el off, T TF Arqariad qeAfad § 9 7Tl & e qT [Fyiha FwY, e
T & ST 95 FHAT STUAT a8 JEAT AT FHAT qgl 18 SATUAT |

(4) &t TlTa F & o7 Ferra TTTerenT<l, STETLTl el & fauid [aaT Gal o0 sqareatd
FT Srafer T S[aeelt T & TR0 I T |
21. g3 &
1 (F) T Gel FHATNG S ol Algal gaeq {5 a1 S{fad agi § FF &I, il 3896 H i ara
o 180 fae &t srafer & forw ot oae 9% UH Y&T9 il STus |
(@) T Gel FHATGR i UHT AIZAT aET i I O GaT o6 G THITq SrEH e o
g, 1 T | TrTehca 1Ot Soqd e 9% Y& il STustT, S 45 fa & srfaes a8t gt |
2. TG GEl, TAHI @I | [AHhierd dal ol SOt | ST Gal A AT Gal Hl T THhIT il gal
o qieafora A ST FeT At T gal ol Miawar § sfaiad gal &l shad qet Y& AT
SITUATT e sraas FfeReaT THTorasr geT a9idd av |
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22. faqa ger -
1. et 2 FHaige a2e7 Se a1 Siifaq agi § &7 g, & g &7 SF o & (o7 3!
TAT o TS F I ITIH ST o SeH ol arg & 15 o 9ger T 97 "8 919 aF, 15 faF
& srarfer ¥ gar &t STus |

2. Mg got smeteas g gat & Fam sw= et g &1 ggr & ar ateqfera & s
T |

3. Tugea g2t srasrrer @ra § faewfera Tg1 it SITOA |

23. FHATG S T ATGAT TG & ATAF F TAHAGU I ATHIL

et wfger FHEigre 9290 g1 aTd® & SAHuey UT oF 37 A= (e 37 gat ofie
ST Gel ST 6T et THI0S % Yo&qd FT 9¢ 60 T AAEF 7, AT g) THT
T Gl TF a9 Al e F (o7 I7 UH 0T T I qF d1% Udh 99 & gl S0, ST T8 2,
TET T ST Gl | JATTS, T8 e 39 39T § AT Aol Nl Sgi S aahigu & a97
T § Bl &1 S{[fad arereh gil

24. FEqATT Gel

(1) FETATT Gl FHATNGR & [RET TEET F AR AT AfT & forw e 3= & a4
JaTe T STOAT, FfE U SHTET A7 Aafq T IHE FATAAT FdeT F AIHT | SIEH 6
TR g% Bl | T2 NI FHa1ge & UH daedi &l Iqdsd gl S Fde &t Japfa UHT
AT =77 T o forw et STaw & STt g e et Rgfie srfeerT e 2

(2) STETTATA el STAT el & ATAT ATTSRTLT SATT THH | 6T AT 35 3Maq I el aad I
T T ST |

(3) AETAT &t & oI 91 FHATLIGE FT TaeT Gal & Fred q¥ foe7 Fredt wiawrer & vt gar
T FHATT BRI AT el UHT At & 0 ST SHET TG F aTer qe| TRl Aaeqh
U, T&TH 0l ST FHAAT |

(4) STEqaTe FEr, ger ard § fawfora gt &r STut s et o ggr ST e & & A
qfeaferd it ST Fetl, Tq I8 o UH aieae & TETq el ol Tl sTater 716 o STierh 7 &l |

25. I gl -

(1) FqIF &I T & AU TG FHT GG 94 Ta a7 Fea | bt g T &
TRUTTHEAET HIATAT ITTEAT B | TeAH TofehedT ITTEHRTLT o Qe 6 Tef1e Sfaaria w< &
g T AQAF el TaTT il STTUAT | UHT Gl hael =ehcdT AT 16 TaTeed ATEHTLT o THIIS 92
YT ol SITOR(T | STfEea s aqeieh el =l ety araaa: 21 &7 % srqartaq aifeafaat # 30
3T T FETe S Tt g | 3 HATet § q¥ fhHT srateuta i Rafea gar & w9 § forar S |
TIAF el T FHAT g7 o (hel GaeT Al Sl § ATATEAT Tl HAT ST ST IHHT a4
el T SITUAT |

(2) T FHATL Iv3 FT AT T3 el GhTHH T F TTOT § q1 QST Gal =T Tl gl |

(3) FQAF Fel &l V& & & o0 g1, T ®iFd, T, RfeqRam, eewd, gar @i
AT, HAASITSIEH, HRTHE TN o6 &q § HT SATUI | =R wr il 2907 |, greaiih, I
Tl T TF Aol T (o SO STa qoh TaqreeT AT I8 F=e 7 &2 of 6 791 & 9&pfa & a
H T Hag &, A UHT GEl Al TG H3d & (0 F 2 |
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26. g N T AL -

(1)
(2)

)

(4)

TEl ST 37 A5l § Aol AT ST STT T T Al e Gel <F AT AT 75l ¢ |

Tat Mgty % forw oy gar &t 39 & e, gE S 3T 7@ g FEHAREE & e
T il e T THIOTS 9T ST ITehr GIT |AT 6 I i |1 918 &G & a=tes®
srater & forw [t &t o o =a99 & v |7 ot o & stfees st &t & o gt

Gel ST o gl § FHATNGE & HaeT Hl Hadl Tl TG il ST STa Hd T Feel ared
TSR &0 T FHTETT g1 ST 6 GEt & a1 9% SLET I Aled &l FHART g7 &
HEET T TThh AAEL g AT I8 TG Aq9 el & (0 (STaahl a8 18 § T5d HT T,
= g |

FHAT g3 T Al T2 JAd el ST <7 Aol g H gHaL g af ag AL aad el & <
AT gl aaqe I H |

27. gawENtT gel
(1) TaTadT et e FHATT 973 AT G TaET &l AT gl

(i) FEATT § B a9 A7 TaF T FTeae qar & T H 6 TA7q
(i) STET 38 TF qu AT AfAF sAater & o fFaw ger a1 yhge T #7 +fF g, #fi7
UHT 9T gt & I ATIH A F THTG G H g a9 AT AT da1 T FT &
THT |
(2) Toreft ot zom & AT gt e FHET 91 AT ST GEET il TR 9aT 6 G
6 aTe 7 srfarr TEY T=TE ST
(3) FHadtT ot Maferiad S2eai & & U A7 s7ferd & folT T&T sl ST, 370
() AT AT FEaer § AT A7 USATE FEAT FA & o,
(F) ITSTIEd, HIAHHA ST T HAgcd (or@e # ofw,

(1) AT FET AT H FARME AAT ITH FeA & o =i afage =i
TTHTT & T AT H GHT H1F FeeA o o7,

() T AT Ao § BT A=, ST 7 Gl AqEdTT TIRemar 8§ g0
T 1 T4 * forg, &7

(T) ATHT AT T AT ATHITST AT FHALN r2/ThTT T2 6 ARG HE (AR
* Tt sty o for
(4) TEHAGTT FET I TG FIAT Mo Trrad STl % TeaTfT R, i
(F) TEHATT el l SAATer T a1 § AT Ai2d UF a9 F (e qgl g, qfs
e U 97 519 o Afemas a el o= et & ATAh & T o qae 7l
TEATT | HAT F <1 | AT HLAT AT ;

(@) TAAT FHATLT gv2 FT T2ET AT G G287 F GHAAET el & I qrF
AT & el TIT 3 T a9 i 9 & SITUN SR ag ATarara |ar
a7 f3Feft s st &7 e A7 fARer # geheTe A g

@) s § et sammoe & fFAgle 987 & STl i 39 w1 g9 ¥ o

T g 9T ER] STTUNT
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(71) TOreqT FHAT F7= FT T AT G TaeT qq I7 Faer § el o T34 &
el e Mataa Agie aamadt gar & afd & e qgi o, ag a9y
s Rt s & forer et st o ettt ar e o B o
& TIHT &l TTH FLA & (7T {6 T ;

(T) THAASTT FET FT o ATAT FHATLL Iv@ & Fls 2T AT GHT a6 LT T
FATTET 92 A9 A Al IATH AT % (o0 e | a1 Fe &7 Afgd 9= §

e JEJI ST |

28. LTI G -

(1) TeTae ger et FH=T gvg 9aeT &1 S| 919 a9 & [T "J&r @ &2 & 2,
SET AFTAT AT o o0 qeariaa Ofa § Sl ST AT I8 Aedsh il [Aeaied Hiid
AT AT & forw Joaer A1 Mehe TFavg Tad g0 SAFETae AT QA ([a0T § Iga¥ eqa=
77 frorast gforeror & fErere urss F F39 F forw wae i st |

(2) ITSTHRHT ATHRIZA o (GATL F FEITT [ MI%T A9 < & o0 qea1iia g1 912w |
(3) TET T&TH T o [olT FeAT TTTerhTl &l AT AT AT STeAAT 2L Al ATAIGT FLAT
(4) FHATL o< &1 AIAT ATTET TT ATAT Gel o A 0 TT FF At L 9 ge=qa
FIAT AT |
(5) LTI eI AqAT Al gl ==
(F) T(T TH TeqF % TorT Flaemy 9w § F2H g 6 97 § 9d & gl qeqq-
* form;

(@) AT el | ATTET 6 AT a9 H TR 0l qa1 =g gl g ;
() TH FHATT ATHRT F @ o9+ Fatd F1F J7 FET AT % g 6
FIT &l T AqIRAT 2T 2 |

(6) STETAT el =l ATAHAR SAATer ST TRTH =l ST Tt T &, BT —
() TFIOT FAT % FAATer | 24 HH ; 3T
(@) T AT H LT aE A

(7) TeTaT Gel, Get @ | faenfora Agl it sy |

(8) sreae gor Torell o= 37 it | AT Al ST Al § ATehe AR Higd (AT
srutefa 7 srferraw srafdr aremora: 28 9 i f.u=. 3 =50 F sregaw & fow
36 HTE & (e Aol gl AT |

(9) FHATL Iv< TaET G LTI Gel & F & A Aurerd s [Afga yeq # Fearfaq
TR STTT Srafera 8 | aver T| T a1 grer et o Siros |

(10) =TT ITETRA TLTTT GET & AT g qT TR I TISAHH sl qHIH T ST I
STSTAT ATRY ; AT SATE il AATe, Gel WX TTTEHET & 9 ATHIGT T AT Gat
& & H HIAT AT |
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(11) & Fa :
(F) WG & TTgY STfeqw SMETa a9 o« HewIe T, " e 9T 37 =9

o O

SIIAleTh sidd steddd Hdl |

(@) =T § Fel a7 Afan AT aad & aia< g9 Hgils 9T, T [

AT | TS LTI W AT R8T 2N ;

(T) sTeae gl At sTater F e T qrderzw e % forg w=rde, gy an
Tt gt 39w F faeg TR BT ST S ddaa ggt F SR ey 7 79

el ST AT, T TTsH o redefid g |
29. 9T @I gl (FEhaar)
AT AEHTL o (FIHT o ATHTE ATgeAT FHATAT &l (AT |
30. STAHT & I A AT et Aq
(1) EEATT FT IS HHATL ST ATRTLT T FHAT & AAHTI T AT F T T &2 T 9T
ST AT /T 9T ZIAIT |
(2) FAETT 73 FT s gaeT e+ AR sraanrer T g G2 0 S 8 qia 98l g
AT o FAL Gel A FT ghaTe g |
(3) ALATAT eI AT P&l ST 3T ol & I FHART & FT qae7 370 (2) # FAfAfEe smeft
THH % T Gel dde FT ghaTe g |
(4) TAART el T FHART 73 FT FHls G267 ST (2) & AHAT AT Gl aad &l
THETL BT |
(5) FHATLN Fv= T Tl T ST ATATITI el 97 g Thell Gl aa T gHare dal g |

31. F qureAta it AT !

FHAT Jv3 AT qaed GEATT Al qaTe F Taq gl ST I3 98 ST | 978 Gal
gfgd a1 foar gt & 9 a0 [Avea aquferd g, S a%  FoAreqel 71 1 Aqarias g eafadt
F I T ATAT AFITRA T T QN

32. {47 § I T AT H Fgl AaqT & TAIST THa JIAT

TRt A= &l gog 31 STl & S ag 9aT | g, a1 a7 gel d9dq & Taqed T AT orae
I A aE T2 =T AT el 9% a8 Ja& HEATT 9rdT, S84 Tare & dAfgwan 300 o

(o TaeT it " e o aadieanor I RAEd 9 died Sdih a8 9aT § grar SAqard (1

ST AEATAT & 1) % 1T gat aad & sreqei= o Srosm |

33. FaTAghr Fi aTaE I Sh AT et & T I qHa JIaT:

et =T @ 30 o & srfderaw & o femr & "t e o asdiseor 9= R s
affa safF ag F=r & 2ar agara G s aftafa §) serediw e e F = F
Steatiar 9% AT & THT I TAT H AT Gal 0l TATe o qATad T el aad & TAqHA
TR ST fohaT STTOATT |

34. farfaghr ¥ forg aarh g -

LR FHATL Bl Gel T H 6 (o7 TETH T GIRT AT aF gal i ST a qaregnT
T AT & T ST 37 stgaaq gar & At 300 o & sffes a9t grft, =9 gem 6 vt gar
AT i T qied oY T & Teqe= gri, o & fory srafa €& ST Fei |
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35. HATFgHRT & q1 [T S
TATHGRT % d18 AT A< @l 90T §, 39 FI997 % IT9g I THIE AN g ST ag a7
AT T T AT T T 1 HEAT 0l qaT § 77 7 |

36. farfaer w7 &y arfxr

STET e T THTLTT g1 J1aT g o =7 Fawi &1 y=re Bt fEafers ame § semaegs wieare &1
FTLOT g AT AIS HTLON Rl ATHATT H¥, THT AT T i UH TIarar i S9mst & stegqaefi= st
ATIYOT S F18T ST § 37 AT &7 e & O 39 Ha9 67 sroeqrsit it 67 47 1902 Fi2
TR |

oiq g T v FrE areer fafsrex &t fomr ggata & 951 oA S
37. Ra==

TH AT o (e | ST e S (AL AT Heg Seuel g7 av are UET WrHelt § v w7 oy
asft FeET 9% AT ST areTHs g |

[T, /. 24-8/2017 (T=aTerT)/E1.04.-1]
Y. AGTAAN, ATT T Tl=ra (T 19reT)
NOTIFICATION

New Delhi, the 31st July, 2017

G.S.R. 973(E)— In exercise of the powers conferred by sectionre®d with section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) tGouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Ihgg of Technology Ropar, namely:—

1 Short title and commencement

(1) These Statutes may be called the First Statutésdudn Institute of Technology Ropar,
2017.

(@ They shall come into force on the date of theirligakion in the Official Gazette.
2 Definitions
(1) Inthese First Statutes, unless the context ofservequires,
(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the InstiéLas specified in section 10 of the Act;

(c) ‘Building and Works Committee’ means the BuildingdaWorks Committee of the
Institute;

(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ eans, the Department, School,
Centre, Division and Unit respectively, establishg the Institute from time to time;

(g) ‘Finance Committee’ means the Finance Committedbeinstitute;

(h) ‘Head’ means the Head of the Department, Schoatfr€eDivision or such other Unit
as the case may be;

() ‘Institute’ means the Indian Institute of Technolp&opar;
() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Institistenay be framed from time to time
under section 28 of the Act;
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(h ‘Faculty’ meansProfessor, Associate Professor and Assistant Bafg&Regular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescrisedramme of the Institute through
the laid down procedure and whose name is borrikeorolls of the Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefioed but defined in the Act, shall
have the meanings respectively assigned to thaheiAct.

3. Meeting of the Board

(1) The Board shall meet as often as may be necessanobless than twice during a calendar
year.

(2 Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or
at the request of the Director or on a requisiimmed by not less than three members of the
Board.

() Five members including one member from outside Itfsditute, either through personal
presence or video conference or teleconferenc# feha quorum for a meeting.

(@) All the matters considered at the meetings of tbhar8 shall be decided by a majority of the
votes of the members present including Chairmanthd votes are equally divided, the
Chairman shall have a second or casting vote.

(5) A written notice of the meeting shall be sent by Registrar to every member at least two
weeks before the date of the meeting. The nolia#l state the place, the date, and the time
of the meeting. The notice may be delivered byt,pectronic mail, or FAX at the address
of each member as recorded in the Institute arsw ifent, shall be deemed to have been
delivered.

(6) Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may
call a meeting of the Board at short notice to @m®rsurgent matters.

(7) The agenda of the meeting shall be circulated byRégistrar to the members at least ten
days before the meeting.

(8) Notices for inclusion of any item on the agenda tmaach the Registrar at least ten days
before the meeting. The Chairman may permit inctusf any item for which due notice
has not been received.

(9) The ruling of the Chairman in regard to all mattedating to procedure shall be final.

(10) The minutes of the proceedings of a meeting oBib&d shall be prepared by the Registrar
and circulated to all the members of the Bearde Thnutes, along with any amendment
suggested, shall be placed for confirmation atrtbet meeting of the Board. After the
minutes are confirmed, the minutes shall be sidnetthe Chairman.

4, Authentication of the orders and decisions of # Board
All orders and decisions of the Board shall be entiicated by the signature of the Registrar.
5. Other members, power and duties etc. of Senate

(1) In addition to the persons provided in section 14he Act, the following shall be the
members of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtableshed by the Institute.

(c) One or more members of academic from each efDkpartments and Schools,
nominated by the Chairman of the Senate, for aodeof one year, subject to a
maximum of two persons from any Department or Sthoo
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(2)

(d) Two distinguished persons from the industrysédch & Development, Financial
Institutions and any other comparable organisatioominated by the Chairman of
the Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presentgy be sought during discussion on
one or more items of agenda.

(f) Upto five student representatives nominatedheyChairman of the Senate, as special
invitees, for a period of one year whose partiegrashall be for the non-evaluation
items of the Senate.

Subject to the provisions of the Act, the Senatalldave the following powers and
duties:-

(@ As the custodian of all academic affairs of thditote, the Senate is empowered to
sanction academic programs and courses, approirecthrents and any changes
thereof, and oversee their conduct.

(b) It shall set the criteria for the award of acadenégrees and honors and approve
each individual award.

(c) It shall set the criteria for the termination ofid¢nts' programs and approve each
termination with due deliberation.

(d) In the pursuit of its duties, the Senate is empeado constitute permanent and
other sub-committees, appoint their members anths&tpowers that shall not equal
or exceed the powers of the Senate as a whole.

() The Senate may invest the Chairman with poweratilithte speedy decision-
making in academic matters. However, all academdaisibns of the sub-committees
and of the Chairman and functionaries shall be nedoto the Senate for
confirmation.

(M All academic matters related to the selection oflshts or participants in academic
programs and courses, and periodic information rodidg@ their progress and
completion, shall similarly be reported to the Serfar its information and approval.

(9) The Senate alone may approve changes in the pragraimdy of students.

(h) The creation of new academic departments, schonlanters or abolition thereof
or any significant changes in the profile of suftities that are already existing,
shall be approved by the Senate and thereby recodedeo the Board.

@) Policy and infrastructural initiatives that haveabieg on the research and academic
profile of the Institute shall be presented to thenate on a regular basis for
its comments and advice, which shall be non-bindingmust be communicated to
the Board.

() The Senate shall have powers to invite such pess@ersons as may be deemed fit
to attend a meeting of the Senate.

(3) (a) The Senate shall meet at least four tiduegg a calendar year.

(b)
©
(d)
©

®

Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion
or on a requisition signed by not less than onettiiembers of the Senate.

The meeting of the Senate shall ordinarily be pessiover by the Director, if present.
In his absence, the Acting or Officiating Directbrall preside over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of #@ag shall be decided by a majority of
the votes of the members present including Chairmathe votes are equally divided,
the Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Begistrar, to every member at least
two weeks before the date of the meeting. Thecaahall state the place, the date, and
the time of the meeting. The notice may be deéigidyy post, electronic mail, or FAX at
the address of each member as recorded in théubestind if so sent, shall be deemed to
have been delivered.
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(9) Notwithstanding the provisions of the immediateleqeding provision, the Chairman
may call a meeting of the Senate at short notig®tsider urgent matters.

(h) The agenda of the meeting shall be circulated byRhgistrar to the members at least
seven days before the meeting.

(i) Notices for inclusion of any item on the agenda tmeach the Registrar, at least ten
days before the meeting. The Chairman may pemgitision of any item for which due
notice has not been received.

() The ruling of the Chairman in regard to all mattelating to procedure shall be final.

(K The minutes of the proceedings of a meeting of Skeate shall be prepared by the
Registrar, and circulated to all the members of $emate. The minutes along with
amendments, if any suggested, shall be placeddiaiirmation at the next meeting of
the Senate. After the minutes are confirmed, theutes shall be signed by the
Chairman.

( In emergent cases, the Director may exercise theermoof the Senate and report the
decisions taken at the next meeting of the Senate.

6. Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee
(ii) The Building and Works Committee
7. Finance Committee

(1) The Finance Committee, hereafter referredaso’Committee’ shall comprise of the
following members, namely :-

(@ the Chairman, ex-officio;

(b) two persons nominated by the Central Government;

(© two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin@uremittee on ex-officio basis.
(2) The Committee shall —

(@) provide its views and make its recommendationfi¢oBoard either suo-moto or on the
advice of the Board or of the Director on any ficiahmatter relating to the Institute.

(b) provide advice and guidance relating to resourchilmation.
(c) perform any other functions as the Board may defraha time to time.
(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily meened by the Chairman either on his
motion or at the request of the Director or onguisition signed by not less than three
members of the Committee.

(c) Three members including one nominee-member fthen Central Government shall
constitute quorum for a meeting.

(d) All the matters considered at the meetingshef Committee shall be decided by a
majority of the votes of the members present indgdChairman. If the votes are
equally divided, the Chairman shall have a secorahsting vote.

(e) A written notice of the meeting shall be seytiliie Registrar, to every member at least
two weeks before the date of the meeting. Thecaahall state the place, the date, and
the time of the meeting. The notice may be deligeby registered post, speed post,
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8.

courier, electronic mail, or FAX at the addresseafch member as recorded in the
Institute and if so sent, shall be deemed to haem lolelivered.

() Notwithstanding the provisions of the imme@igt preceding provision, the Chairman
may call a meeting of the Committee at short naticeonsider urgent matters.

(g) The agenda of the meeting shall be circulatedhe Registrar to the members at least
seven days before the meeting.

(h) Notices for inclusion of any item on the agenulzst reach the Registrar in this behalf, at
least ten days before the meeting. The Chairmanpaenit inclusion of any item for
which due notice could not be given.

(i) The ruling of the Chairman in regard to all tea$ relating to procedure shall be final.

() The minutes of the proceedings of a meetinghef Committee shall be prepared by the
Registrar, and circulated to all the members ofGbenmittee. The minutes along with
amendment, if any suggested, shall be placed fofiromation at the next meeting of the
Committee. After the minutes are confirmed, thewutés shall be signed by the
Chairman.

(k) A copy of the minutes of meeting of Finance Quaittee shall be placed before the Board
of Governors in a meeting.

Building and works committee, its powers and duties

(1)

)

®3)

(4)

©®)
(6)

The Building and Works Committee, hereafederred to as ‘Committee’, consisting of
not less than five and not more than seven mendsersay be appointed by the Board,
including Director as an ex-officio member. The coittee shall also be an authority
within the meaning of section 10 of the Act. Theddtor shall be the Chairman of the
Committee.

The following are the powers and dutiEthe committee:-

@ It shall be responsible under the direction of Bward for construction of all
major capital works after securing from the Bodrd hecessary administrative
approval and expenditure sanction.

() It shall have the power to give the necessary adinitive approval and
expenditure sanction for minor works and works giamg to maintenance and
repairs, within the grant placed at the disposdhefinstitute for the purpose.

(© It shall cause to be prepared estimates of codiudflings and other capital
works, minor works, repairs, maintenance and e li

(d) It shall be responsible for making technical sciytas may be considered
necessary by it.

(e) It shall be responsible for enlistment of suitabtstractors and acceptance of
tenders and shall have the power to give directiondepartmental works where
necessary.

® It shall have the power to settle rates not coveretender and settle claims and
disputes with contractors.

The Committee shall perform such other functionsha matter of construction of
buildings and development of land for the Institagethe Board may entrust to it from
time to time.

In emergent cases the Chairman of the Committee exaycise the powers of the
Committee. Such cases shall be reported by himegdCbmmittee and the Board at the
next meeting of the Committee and of the Board.

The Committee shall meet as often necessary bedsi twice a year.

Three members shall form a quorum for a meeting®Committee.
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10.

11.

12.

7 The provisions in these statutes regarding notiéaseeting, inclusion of items in the
agenda and confirmation of the minutes applicabkaé meetings of the Board, shall so
far as may be, be followed in connection with megbtf the Committee.

(8) A copy of the minutes of every meeting of the Cotteei shall be sent to the Board.
Officers of the Institute

The following shall be the Officers of the Instaut

0] The Director.

(i) The Deputy Director.

(iii) The Deans.

(iv) The Heads of Departments.

(v) The Registrar.

Powers and duties of Chairman

(1) The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of
the Act, shall have the following powers and datie

(a) To fix, on the recommendations of the Selection Gittee, the initial pay of an
incumbent at stage(s) higher than the prescribednmim in respect of posts to
which appointments can be made by the Board uhegpriovisions of section 25 of
the Act.

Notwithstanding anything contained above, he shaile full powers to accord
protection of pay in all cases where Board is fiy@oanting authority.

(b) To approve the proposal of the Director to travietoad for official purposes,
subject to guidelines issued, if any, by the Cé@@ernment.

(c) The Chairman shall execute the contract of serbetgveen the Institute and the
Director subject to the condition that the Chairnshall not be personally liable in
respect of anything under such contract.

(d) In emergent cases, the Chairman shall exercispawers of the Board and inform
the Board of the action for ratification.

Travelling Allowances for the Chairman and themembers

The Chairman and the Members of the Board and othehorities and members of the
Committees constituted under the Act or these Btatutes or appointed by the Board or other
Authorities shall be entitled to travelling allowaes and daily allowance, as laid down by the
Board from time to time, for attending the meetinfithe Authorities and Committees.

Director and its powers and functions

(1) Notwithstanding anything contained in these Firgtti@es, the Council may appoint an
eminent person as Director on contract for a periot exceeding five years, with a
provision for renewal for further periods. The tant of service of the Director shall be
as stipulated in Schedule A:

Provided that every such appointment and termsediieshall be subject to the prior
approval of the Visitor.

(2) The following are the powers and functions of theeEtor:-

() The Director shall have the power to fix, oe tecommendations of the Selection
Committee, the initial pay of an incumbent at agsthigher than the minimum of
the scale but not involving more than five incretsein respect of posts to which
appointment can be made by him under the powetedés him by the provisions
of the Act.

(i)  He shall have the powers to permit members of aoexetechnical and
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(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

)

(xi)

(xii)

(xiii)

(xiv)

(xv)

administrative staff for research, training or forcourse of instruction or for any
other purpose considered fit by him, within Indiraabroad, subject to such terms
and conditions as may be deemed fit and proper.

He shall have the powers to employ all necessafy, sixcept casual labour, paid
from contingencies and project funds or such ofilned available at his disposal.

In exceptional cases, subject to availability ofds, the Director shall have the
power to create temporary posts with the approvtiedoChairman, of not more than
two years’ duration on approved scales of pay umeport to the Board provided
that no such post, of which Director is not thea@pting authority, shall be so
created.

He shall be the ‘Competent Authority’ for all theagloyees, as further elaborated in
the Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggpgsals, annual accounts and
annual audit reports to the Board.

Subject to the budget provisions and further silife the powers delegated by the
Board of Governors from time to time, the Direcstiall have powers to (i) incur
expenditure for running the Institute, (i) re-appriate funds with respect to
different items constituting the recurring budgptta fixed limits without involving
any recurring liability, (iif) waive the recoveryf excess payment, if any, subject to
the condition that such excess payment is not altre§ misrepresentation of the
employee, (iv) write off the irrecoverable losses.

He shall have the powers to approve remission duaton of licence fee for
building(s) rendered wholly or partially unsuitable

He shall have all the powers of a head of departdeerthe purposes of rules in the
account code, the fundamental and supplementags rahd other rules of the
Government in so far as they are applicable or ilmaymade applicable to the
conduct of the activities of the Institute.

He shall have powers to approve and sanction exjpees relating to purchases,
services contracts such as housekeeping, secautgpurced manpower, and also
advance payment to suppliers or other parties.

If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one
month, the Director shall take over or assign tp member of staff of the Institute,
any of the functions of the Registrar as he ordgems fit.

All contracts for and on behalf of the Institutecept the one between the Institute
and the Director, shall, when authorised by a re&ni of the Board passed in that
behalf, be in writing and be expressed to be madée name of the Institute and
every such contract shall be executed on behateinstitute by the Director, but
the Director shall not be personally liable in m&pof anything under such contract.

The Director may, during his absence from headqugrtauthorise the Deputy
Director or one of the Deans or a senior Profepsesent to sanction advances for
travelling allowance, contingencies and medicattreent of the staff and sign and
countersign bills on his behalf and authorise hom &éssuming such powers of
Director as may be specifically delegated to theude Director or one of the Deans
or a senior Professor present by him in writing.

The Director may, at his discretion, constitute lsuCommittees as may be
considered appropriate.

In the event of the occurrence of any vacancy éndtfice of the Chairman of Board
of Governors by reason of death, resignation oergitse or in the event of the
Chairman being unable to discharge his functionsgwo absence, illness or any
other cause, the Director may discharge any othall functions assigned to the
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Chairman under Statute 10.

(xvi) The Director may, with the approval of the Boartedate any of the powers, vested
in him by the Act and Statutes to one or more memlmd the academic or
administrative staff of the Institute.

13. Deputy Director

(1) The Board, in the interest of smooth functioningled Institute, shall have the power
to create one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amdhg faculty members of the
Institute, shall be made by the Board on the recendation of the Director.

(3) The Deputy Director shall assist the Director irclsuacademic and administrative
work as may be considered necessary from timerte. ti

(4) The Deputy Director shall be paid such Allowanced arovided such facilities as
may be approved by the Board from time to time.

14. Deans

(1) The Board shall appoint Dean(s), from among thelfaanembers of the Institute, for
performing such duties and functions and on suaongeand conditions as the Board
may decide from time to time.

(2) The Deans shall be paid such allowances and prbvideh faciliies as may be
approved by the Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board err¢élicommendations of the Selection
Committee constituted under clause (d) of sub-stafb) of Statute 17 on such terms
and conditions as the Central Government may sp&aim time to time.

(2) In addition to the role provided in section 19 bétAct, it shall be the duty of the
Registrar —

a) to take action, as may be directed by the Diredmorfill up the vacancies
including casual vacancies of the Authorities @ bhstitute.

b) to perform such other duties as may be assigpeleoDirector.

16. Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

(i) Academic staff shall include Director, Deputyr&€tor, Professor, Associate Professor,
Assistant Professor and such other academic posagibe decided by the Board.

(i) Technical staff shall include Medical OfficefSngineers, Managers in various areas such
as Telephone Exchange, Printing Press, Foremarer@spr (Workshop), Mechanic,
Horticultural Assistant, Technical Assistant, PlegsiTraining Instructor and such other
technical posts as may be decided by the Board firmto time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar,
Accounts Officer, Internal Auditor, Manager (Faods), Security Officer, Private
Secretaries, Executive Assistants, and such otlraiméstrative posts as may be decided
by the Board from time to time.

17. Appointments and procedures for appointment

(1) All posts at the Institute shall normally filked by advertisement, but the Board shall have
the power to decide, on the recommendations ofDinector that a particular post be
filed by invitation or by promotion from amongshet members of the staff of the
Institute.
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(2) If the post is to be filled by advertisemethie terms and conditions of the post shall be
advertised by the Registrar and all applicatiorgired within the date specified in the
advertisement shall be considered for screening smatt-listing by the Screening
Committee and further process by the Selection Citiexn

3 Notwithstanding anything containing in subtate (1), if the Board considers it
appropriate, there shall be a running advertisernanthe web site of the Institute for
various posts and applications received from timditne may be considered by the
appropriate Departmental Committees and their recendations shall be sent to the
Director for taking appropriate action in accordamdgth the procedure for selection laid
down by the Board from time to time.

(4)  While making appointments, for various reser categories, the Board shall follow the
orders and instructions issued by the Central Gowent from time to time in this regard.

(5) All the appointments to various posts shallhbade by the Board on the recommendations
of the Selection Committees constituted as follavesnely :-

(a) Deputy Director(from amongst existing Professors)

() Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts approyetie Board of Governors.
(b) Professor:

(i) Chairman — Director

(i) Member - One expert nominated by the Visitor.

(iif) Members — Three from the Panel of Experts approyetie Board of Governors.
(c) Associate Professor Assistant Professor, and eqaelent positions:

(i) Chairman — Director

(i) Members - Three from the Panel of Experts apprdwetthe Board.

(i) Member— Head of the Department concerned if the post foickviselection is
being made is lower in status than that held byHéad of the Department.

(d) Registrar:
(i) Chairman - Director.
(i) Member - Deputy Director or One of the Deans ora&d3sor.

(iif) Members - Two nominees of the Board, one beingxpere but other than a
Member of the Board.

(e) In-charge, Knowledge Resources and Management:

(i) Chairman - Director.

(i) Members - Three from the Panel of Experts apprdwetthe Board of Governors.
(f) Technical and Other Positions at levels higher thafg) categories:

(i) Chairman — Director.

(i) Member - Deputy Director or one of the Deans or@fd3sor nominated by the
Director

(iif) Members-Two from the Panel of Experts approved by the Badr@overnors.
(iv) Member - Head of the Dept. concerned or the Regisdis the case may be.
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18.

(g) Deputy Registrar, Assistant Registrar, Accounts Ofter, Internal Auditor,
Stores Officer, Engineers, Medical Officers and allother Administrative and
Technical posts of Group A category :

() Chairman - Director or his nominee.

(i) Member - Deputy Director or one of the Deans orféasor nominated by the
Director.

(iif) Members - Two nominees of the Board.
(iv) Member— Registrar.
(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d),

(e) and (f) and for which the Director is the Appoiting Authority, the Selection
Committee shall consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(iif) Member - Head of the Department concerned or tlggsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatgdthe Director.

(i) In the case of all other posts, the Directorymat his discretion, constitute such
Selection Committees as may be considered apptefnyahim or her.

(6) All the Selection Committee for appointmettdghe posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidstall include one Scheduled Caste
or Scheduled Tribe member or one Other Backwards<Clmember from a panel
approved by the Director.

(7)  The Chairman of the Selection Committeq in&ite an additional expert from approved
panels to assist the Selection Committee who shatl participate in the final
recommendation of the Committee.

(8) The qualifications and the relevant teand conditions of service for the various posts
except those posts for which the Central Governrtagrst down qualifications, service
conditions, etc. shall be specified by the Boaoanftime to time.

9) In the absence of the Director, the Dgfitector, or any member of the faculty of the
Institute who is appointed to perform the curreaties of the Director, shall be the
Chairman of the Selection Committees.

(10) Where a post is to be filled on contraasib or by invitation, the Chairman of the Board
of Governors may, at his or her discretion, contisuch ad-hoc Selection Committees,
as the circumstances of each case may require appeintment thus made shall be
approved by the Board.

(11) Where a post is to be filled by promotioonfr amongst the members of staff of the
Institute or when to be filled temporarily for arjpel not exceeding twelve months, the
Board shall lay down the procedure to be followed.

(12) When a post is to be filled by advertisemém terms and conditions of the appointment
shall be advertised by the Registrar and all apptiaos received within the date
specified in the advertisement shall be considbyetthe Selection Committee.

(13) No act or proceeding of any Selection Cotreai shall be called in question on the
ground of the absence of any member or memberged¢lection Committee.

(14) Candidates selected for interview for atponder the Institute may be paid such
travelling allowances as may be determined by tbar® from time to time in this
behalf.

(15) All appointments shall be reported to tloail at its next meeting.

(1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair
Professorship(s) which may be funded partiallywlyffrom the institute’s own resources
or from the funds received from donations.
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19.

20.

21.

22.

23.

(2) The Institute may make joint appointments of facutho could share his or her time along
with another Institution within or outside the cényneither for research or for teaching or
both, on such terms and conditions as the Boardimagach case decide. In the case of a
foreign faculty member, the terms and conditionsappointment shall be subject to the
guidelines of the Government of India.

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and
visiting faculty at different levels keeping in wethe needs of the Institute and the
availability of such persons as are consideredssacg. The Board shall frame guidelines
relating to these appointments from time to time.

Terms and Conditions of Service of the Employseand Determining their Seniority
(1) There shall be the following categories of emplayekthe Institute —

a) Permanent Employees

b) Temporary Employees

¢) Employees on Contract

The terms and conditions of service for each ofaibeve categories shall be as provided
in the Schedule B.

(2) For determining the inter-se seniority of eoygles of different categories for specific
purposes such as for the membership of authoatesbodies, residential accommodation
etc, the Board may approve the norms and guidelinestime to time.

(3) The employees shall be governed by the Corfdulets as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be
mentioned in the letter of appointments and theneadf such appointments held by them,
as provided in Schedule D.

(2) The vacation and leave: The employees of thgtite shall be entitled to the vacation and
leave as laid down in Schedule E.

Authentication of Orders and Decisions of the Bthorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shadl &uthenticated by the signature of the
Registrar or any other person authorised by thedioathis behalf.

(2) The Registrar may sue and be sued in the ndntkeolnstitute. In the absence of the
Registrar or when authorised by the Director irs thehalf, the Deputy Registrar or the
Assistant Registrar shall represent the Instimteegal proceedings; shall sign pleadings and
other documents and accept processes on behhl trigtitute in such legal proceedings.

Departments, Schools, Centres Divisions, &her Units

The Board may from time to time create, continu@mkine or close down any academic
units such as departments, schools, research er g#ntres including service centres,
divisions on the recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dimigio similar unit shall be placed in the
charge of a Head or Professor-in-Charge who sleadldbected and appointed by the Director
from among the academic staff of the Institute:

Provided that when in the opinion of the Directbe situation so demands, the Director may
himself or herself take temporary charge of the dHea place it under the charge of the
Deputy Director or an academic staff from anothegadtment for such period as the Director
may decide in each case from time to time.
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24.

25.

26.

27.

(2) The Head shall be responsible for the actwitisnder his or her charge subject to the
direction and general control of the Director.

(3) It shall be the duty of the Head to see tha teaching, research and development,
administrative and other activities and the deasiof the Authorities of the Institute and of
Director are faithfully carried out. He or She s$haé¢rform such other duties as may be
assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Falfthips, Scholarships, Assistantships, Medals
and Prizes for awarding them to its students aergrdduate, postgraduate, research and
post-doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from
time to time.

(3) In addition to the funds of the Institute féretabove mentioned purposes, funds received
from donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ géa tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or
she is admitted, as may be prescribed by the Baapkr the policy decided by the Council
from time to time.

(2) The Director shall decide in consultation with tenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance tavibgtorious students.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postigaseland research scholars shall reside in
the Halls of Residence and Hostels built, managamhgnised or otherwise by the Institute:

Provided that in exceptional cases, the Directoy pemit a student, scholar or fellow to
reside outside the campus of the Institute on socidition as may be laid down from time
to time for this purpose.

(2) Every resident in the Halls and Hostels shall aligehe rules laid down by the wardens
with approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardehsaich number of associate wardens
and other staff as may be determined by the Dirdrim time to time.

(4) The offices of warden and associate warden shatflelak by the members of the faculty of
the Institute. The appointments shall be made byDimector for such period as he or she
may decide.

(5) wardens and associate wardens shall be paid slostaates and provided such facilities
as may be approved by the Board from time to time.

(6) The Board may decide to create such coordinaticgitfafor the Hostels and Halls of
Residence as may be necessary.

(7) The conditions of residence of students, levyindees for residence and of other charges
as also the management of the Halls of ResidendeéHastels shall be in accordance with
the rules approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and
shall require the assent of the Board before suomigo the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of thar® may submit, on behalf on the Board,
such proposal to the Visitor.
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28.

29.

30.

31.

32.

33.

34.

35.

Withdrawal of Degrees

(1) The Senate may by a special resolution passednbgjarity of not less than two-thirds of
the members present and voting, recommend to tlaedBthe withdrawal of any degree or
academic distinction conferred on or any certificat diploma granted, to any person by the
Institute for good and sufficient reason :

Provided that no such resolution shall be passéitiainotice in writing has been given to
that person calling upon him to show cause withichgime as may be specified in the notice
why such resolution should not be passed and histibbjection, if any, and any evidence he
may produce in support of them, have been considerehe Senate.

(2) The Board shall consider the recommendation oSéneate and pass final orders relating to
the withdrawal or otherwise of the degrees, dipleneartificate or the academic distinction
as the case may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and studentstipigation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditfpfor such promotional activities.
Knowledge, Resources and Management

(1) The Institute may provide for creation of suitafdeilities for Knowledge, Resources and
Management purposes to cater to the needs of Hueatc staff, students, researchers and
others engaged in academic, management and adetinstpursuits including the process
of Technology Enhanced Learning Programmes, thraagitemporary means and methods
in electronic and print form.

(2) The Institute while providing suitable facikis and structure may also lay down the norms
and necessary guidelines for this purpose.

Resource Mobilizationr and Corpus or Endowment Fud

(1) The Institute may raise its own resources frdifferent sources such as Consultation,
Donations, Continuing Education, Distance Educatein. so that some of its additional
needs may be met from such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever
necessary to do so, savings from different fundssmurces, and manage the funds through
a structured system.

(3) The Board may create such suitable structtoeshe aforesaid purpose as it may deem
appropriate with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and dquaes to offer Continuing Education
Programmes by the Institute. It may lay down sl@alorms and guidelines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and puwpesdto promote Technology Enhanced
Learning Programme and also the Board may lay doeaessary norms and guidelines in this
regard.

Creation of Entities to Promote Academic and Reseah Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special
Purpose Vehicle (SPV), under section 8 of the CanigsaAct, 2013 and Societies Registration
Act,1860 (21 of 1860) to promote Academic and Re$ekxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relattthe interpretation of these First Statutes and
the provisions therein shall be final.
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SCHEDULE A
See Statute 12(1)
CONTRACT OF SERVICE OF THE DIRECTOR
An AGREEMENT for service made this...........coeeeeeiiiiiiiiinennnn. Lot e date of
................................ Two Thousand and .....................bhetween .................o o
(herein after called the appointee) of the one padt the Indian Institute of Technology, Roparpnporated

under the institutes of Technology Act, 1961 (A8t & 1961) as amended from time to time (hereinafte

called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsitof Technology Act, 1961 (hereinafter called Alog)
and sub-statute (1) of statute 12 of First Statafesndian Institute of Technology Ropar, 2017 réeafter
called Statutes), the Council of the InstitutesTethnology referred to in the Act (hereinafter edlithe
Council) with the approval of the Visitor, has bg#eased to approve the appointment of the appmadehe
Director of the Institute on contract for ......e... .... ........ years and the appointee haemed such
appointment upon the terms and conditions her&naftpearing.

NOW THESE PRESENTS WITNESSETH and the parties baextpectively agree
as follows:-

[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions

of the Act and Statutes covering the Instituteraforce from time to time as applicable to permanen

confirmed employees.
[2] The appointee shall be on service undePdpeement for a period of ..... years

with effect from ............ ..... that is daté joining the post. Provided that if the appointee

conclusion of the period of service mentioned akisveelow 70 years of age, his or her service ghall

continue till the last date of the academic yeawhich the appointee concludes the said perio
service or till he attains the age of 70, whichagezarlier.

[3] The appointee shall be the Principal acadeanid Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said aud
Statutes.

[4] The appointee shall devote his whole timethe service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ul the Statutes. Any information obtained
appointee during or in connection with his senérel the work upon which he is engaged shal
treated as secret and confidential and appointeatiide himself or herself accordingly.

[5] During the period of his service except @spect of any period of suspension and also opanpd of
leave without pay. the appointee shall be entisielbject to the Indian Income Tax to an initial dy
Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay
allowances during the period of his deputationl Wwé such as may be decided by the Boar
Governors. In addition, the appointee shall drawovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibia fnme to time as per rules of the Institute.

[6] During his or her service under these prestrg appointee, if on deputation from anotheritlrt&n; be
governed by the terms and conditions of the paretitution of the appointee. In all other caség
appointee shall be governed by the New Pensionnseh@PS) of the Government of India,
applicable to the employees of the Institute.

[7]1 Notwithstanding anything hereinbefore coneainthe appointee shall, unless otherwise decigetthédd
Institute, be entitled to receive the whole or artpas may be determined by the Institute, the fiisn
of any improvements in the revision of pay and etirement benefits that may be effected by

Institute. He or She will also be eligible for amyprovements in any other conditions of the serate

members of the staff of Institute.

[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of]
Institute under the Rules framed or as may be fdalnyethe Board.

d of
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[9] The appointee shall be entitled to furnishiese of licence fee accommodation in the camputhef

Institute as may be sanctioned by the Board of @mrs of the Institute. In case, the appointe
required to stay outside the campus, the Board sleaide the arrangement or payments for
accommaodation befitting the position of the Directmutside the campus.

[10] The appointee shall be eligible for privileigerelation to medical attendance and treatmemtragided
for by the Rules framed or may be framed by ther@dar the employees of the Institute.

[11] The appointee shall be paid travelling exgsi®r joining the Institute as admissible to aincef of the

Central Government of equivalent rank under than3fier Travelling Allowances. Rules of the Central
Government deeming the appointment of the appoiageen transfer in the public interest. If the

appointee is required to travel in the interestlrddtitute work, he shall be entitled to travelli

ng

allowance on the scale provided for in the TramgllAllowances Rules of the institute in force from

time to time.

Similarly, the appointee shall be entitled to le&avel concession for visiting his hometown as
the Rules of the Institute.

[12] Any amount received by the appointee fromKsoand articles published by him at his cost ghalleft
to him as an encouragement for continuing his waorkhat line. He would also be allowed to
consultancy and retain benefits of the same asupes laid down by the Board from time to time.

[13] The service of appointee may during the gkgbcontract, be terminated by the Institute at time by
three calendar months notice in writing given at time during service under this contract withoy ¢
cause assigned. Provided always the Institute mdieu of the notice herein provided to give t
appointee a sum equivalent to the amount of déséclpay for three months.

The appointee may terminate his service by givimghe Institute three calendar months notice

writing.
[14] The appointee will be allowed the status obf€ssor of ................... , to take part in teaching 3
research in the Department of ...........cccccvniiiiiiiinninenee. of the Institute.

[15] In respect of any matter for which no proweisihas been made in this agreement, the appoinédicbs

pe

do

59
D
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ind

governed by the said Institutes of Technology A1l as amended from time to time and the Stafutes

made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firathvabwritten, the Chairman of the Board
Governors of the Institute and hereinto set higlreard the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemjor
Indian Institute of Technology Indian Institute of Technology, Ropar

In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Rapa

said appointee

In the presence of Signature of

witnesses with addresses

of
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The Terms and Conditions of Service of the Employs
1.

Permanent Employees

(8) A permanent employee of the Institute may resignragire from services by giving to the

Temporary Employees
(1) The service of a temporary employee shall be listkermination at any time by notice in writing

SCHEDULE B
(See Statute 19(1))

(1) Every appointment shall be subject to the conditi@t the appointee is certified as being in sound

health and physically fit for the service, by a isatlauthority nominated by the Board : Provided

that the Board may for sufficient reasons relaxrtieglical requirements in any particular case or
cases or dispense with such medical examinatioanin case or class of cases subject to such
conditions, if any, as may be laid down by the Boar

(2) The age of superannuation of the employees shattdndated and prescribed in accordance of the

orders of the Government of India in this behadhirtime to time and as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permanent positions

under the Institute shall ordinarily be made onbatmn for a period of one year after which
period, the appointee, if confirmed, shall contituéold office subject to the provisions of thet Ac
and the Statutes, till the end of the month in Whattains the age of superannuation, as may be
prescribed from time to time.

(4) The appointing authority shall have the power ttered the period of probation of any appointee

for such periods as may be found necessary bugxoaeding two years, provided that if, after the
extended period of probation, the appointee isheeitonfirmed nor his services terminated,| he
shall be deemed to have continued on temporarysbasid then his services may then|be
terminated on a month’s notice or on a paymentrabath’s salary thereof.

(5) The Appointing Authority shall have the power tonténate the services of any member of the staff

without notice and without any cause assigned dutie period of probation.

(6) Where the Board considers that in the intereststudents and for the purposes of teaching|and

guiding the research scholars, any member of tlaeleamnic staff should be re-employed after

superannuation, it may re-employ such a membethgllend of the semester or academic session
as considered appropriate in the circumstancesdi ease. Provided that in no circumstances
such member shall be re-employed for any purpases than those of teaching and research.

(7) Where it becomes necessary to re-employ any suchberebeyond the end of the academic

session, the Board may, with the previous approf/éhe Visitor, re-employ any such member for

a period upto three years in the first instance apdto two years thereafter and in no cgse
exceeding the end of the academic session in vatitains the age of 70 years. Provided that in no
circumstances such member shall be re-employeahfppurposes other than those of teaching|and
research.

Appointing Authority three months notice providéat the appointing authority may for sufficignt
reasons either reduce this period or call uporethployee concerned to continue till the end of|the
academic year or semester in which the noticeceived. Retirement or other benefits shall bg in
accordance with the provisions of Government ofdras applicable from time to time.

D

given either by the employee to the Appointing Auity or by the Appointing Authority to the
employee. The period of such notice shall be onstmainless otherwise agreed to by the Institute
and the employee.

(2) The other terms and conditions of service of sunpleyees shall be such as may be specified by

the Appointing Authority in the letter of appointnie—
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3.  Appointments on Contracts

(1) Notwithstanding anything contained in theseesktie, the Board may in special circumstances,

appoint an eminent person on contract for period exxeeding 5 years, with a provision

of

renewal for further period, provided that everyrsappointment and terms thereof subject to|the

prior approval of the Visitor.

(2) Subject to the provisions contained in the Act,Bloard may appoint any person on contract in|the

specified Scales of Pay and on terms and condiippsicable to the relevant post for a period
exceeding five years with a provision of renewat forther period. For making su
appointments, the Chairman of the Board may, atohiber discretion, constitute such ad
Selection Committees as deemed fit and proper.

not
¢h
hoc

(3) Notwithstanding anything contained in these scheedhle Council may appoint an eminent person

as the Director on contract for a period not exoeeéive years, with a provision for renewal for

further periods, provided that every such appoimtna@d terms thereof shall be subject to the prior

approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Schedilall apply to all the employees of the Institute
Definitions
2. Inthis Schedule unless the context othervasgires-
(@) "Competent authority" means:-
(i)  "The Board of Governors" in the case of the Directo
(i)  "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such ke residing with and dependent, and such

other dependants as may be permitted under theaC&udvernment Rules or directi
in this regard.

(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shat
engage directly or indirectly in any trade or besi or any other work which may interfere with

e

the

proper discharge of duties, but the prohibitionelreicontained shall not apply to academic wpork

and Consultative Practice or any Entrepreneuriargr similar activity undertaken with the pr

ior

permission of the Institute, which may be givenjsabto such conditions as regards the acceptance

of remuneration and conditions as may be laid dbywthe Board from time to time.

4. (a) Every employee shall at all times maintaiscdlte integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute offirelogy Ropar, and also be strictly honest
impartial in his official dealings.

and

(b) An employee should at all times be courteous indaalings with other members of the staff,

students and members of the public.

(c) Unless otherwise stated specifically in the terfappointment, every employee is a whole-ti
employee of the Institute, and may be called ugoperform such duties, as may be assigne

me
d by

competent authority, beyond scheduled working hamis on closed holidays and Sundays. These
duties shall inter-alia include attendance at mestiof committees to which appointed or required

by the Institute.
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(d) An employee shall be required to observe the sdhdduours of work, during which must |
present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingena® employee shall be absent from d
without prior permission.

(f) No employee shall leave station except with theviptes permission of proper authority, eV
during leave or vacation

Taking Part in Politics and Election

5. (i) No employee shall take part in politics or d®sociated with any party or organisation whaltes
part in political activity, nor shall subscribe aid or assist in any manner any political movensan
activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jany
election to legislative body or local authority:oRided that an employee of the Institute qualified
vote at such election may exercise right to vote vloere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fiicharge of duties, participate in any mediavagti
or contribute any article or write any letter eitlamonymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribu
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetb®fstaff are at liberty, without any sancti
as contemplated above, to publish their originadrgdic, literary or artistic works.

7. Criticism of the Institute

be

uty

the

in
cal

rity
any

ion

No employee shall, in any media activity or in amgcument published anonymously or in own name or in

the name of any other person or in any communigatahe media or in any public utterance, make
statement of fact or opinion-

(i) which has the effect of an adverse criticism of emyrent or recent policy or action of the Ins&ubr

(i) which is capable of embarrassing the relations eetvthe Institute and of the Central Governmer
any State Government or any other institute ormisgdion or members of the public.

any

tor

Provided that nothing in this paragraph shall applgny statements made or views expressed by

an employee in official capacity or in the due parfance of the duties assigned.
8. Evidence before Committee or any other Authorit
(1) Save as provided in sub-paragraph (3) below, nd@me shall, except with the previous sanctior]

of

the competent authority, give evidence in connectiwith any inquiry conducted by any person,

committee or authority.

(2) Where any sanction has been accorded under sugrppha(l), no employee giving such evidence
shall criticise the policy or any action of the tihnge or the Central Government or any State

Government.
(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

(b) evidence given in any judicial inquiry; or

by

(c) evidence given in any departmental inquiry cedeby the Institute authorities.
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9.

10.

11.

12.

13.

14.

15.

16.

1

\l

18

19

Unauthorised Communication of Information

No employee shall except in accordance with anyegdror special order of the competent authority or

in the performance in good faith of the duties gresdl, communicate, directly or indirectly, any o
document or information to any person.

Gifts

No employee shall, except with the previous sanatiothe competent authority, accept or permit spou

or any other member of family to accept from anyspa other than relations any gift of more than

'trifling value.' The interpretation of the termifling value' shall be the same as laid down imica
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment

No employee shall, except with the previous perioissf the competent authority, engage directly or

indirectly in any trade or business or any priviaiition or undertake any employment outside offiq

assignments. Provided that the above restrictibalt sot apply to academic and other related v
mentioned in clause 3 undertaken with the priompgsion of the competent authority which may
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to

Court of law or to the press for the vindicationasfy official act which has been the subject maife

adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deene
prohibit an employee from vindicating private claea or any act done in private capacity.

Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permissio
of the Board of Governors notwithstanding that laseguent marriage is permissible under the perso
and religious law for the time being applicable.

Representations
(&) Whenever an employee wishes to put forth dayn¢ or seeks redressal of any grievance or of

a

be

any

=

-

nal

any

wrong done, must forward case through proper cHaand shall not forward any advance copies

of request or application to any higher authotityless the lower authority has rejected the claim,

refused relief, or the disposal of the matter iaykd by more than three months.

(b) No employee shall be signatory to any joiqresentation addressed to the authorities for ssdvé
any grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penal
for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:

Suspension The Director may place a member of the staff appd at the Institute under suspension
(&) where a disciplinary proceeding against homtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

. During the period of suspension, the member ofth# shall be entitled to the payments as perukes
in Government of India in this regard.

. Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and

Orders of the Government of India.

. Penalties The following penalties may, for good and suffiti reasons and as hereinafter provided
imposed on any member of the staff:

() Censure;

fie

, be
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(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniagsloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time
scale;

(v) Compulsory retirement;

(vi) Removal from service which shall not be a disdigaliion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under
the Institute.

20. Imposition of penalty:

(@) Anorder imposing on any member of the staff any efienalties specified at paragraph 19 (i
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned
been given an opportunity to make a represent&idime Appointing Authority.

(b) An order imposing on any member of the staff of the penalties specified at paragraph \O)Qdi
(vii) above shall be passed by the appointing authafter an enquiry has been held and
member of the staff has been given reasonable typptyr of showing cause against the act
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mention
above in the following cases :-

(@) where an employee is dismissed or remove@duced in rank on the ground of conduct whig
has led to his or her conviction on a criminal ¢jear

(b) where the appointing authority is satisfiedttfor some reason to be recorded by that aughiorit
writing, it is not reasonably practicable to gieethat person an opportunity of showing cause;

(c) where the Visitor is satisfied that in théeirests of the security of the State, it is notegkgnt to
give to that person such an opportunity.

to
has

the

on

ed

olg

22. Appeal

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitl
to prefer an Appeal to the Board against the olenember of the staff aggrieved by any order pass
by the Board against him inflicting a penalty omtshall be entitled to prefer an Appeal to the tdisi
against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless itamgted within a period of three months from théeda,
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may enterthia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagosing penalty lies may, of its own motion g
otherwise call for the records of the case in aigimary proceeding, review any order passed thsau
case and pass such orders as it deems fit asniehgber of the staff concerned had preferred anapy
against such order :

Provided that no action shall be initiated morentlsax months after the date of the order to |
reviewed.

25. Notwithstanding anything contained in this Schedtiie Visitor may, on own motion or otherwise afte
calling for the records of the case, review anyeonthich is made under this Statute or is appeala|
thereunder, and-

(a) confirm, modify or set aside the order,

D
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26. The decision of the Appellate Authority under paegdp 22 or 24 shall, subject to the provisions

27. (1) When a member of the staff of the Instituteowias been dismissed, removed or suspende

Interpretation
28. The decision of the Board on all questions relatinthe interpretation of these provisions of tbleesiule

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.

(b) impose any penalty or set aside, reducejrromdr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propehedircumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

()  an order imposing or enhancing a penalty shallbeopassed unless the person concern
has been given an opportunity of making any remtesen against such enhance
penalty;

(i)  If the Visitor proposes to impose any of the peeslspecified in clause (iv) to (vii) of
paragraph 19 in a case where proper enquiry hasbeeh held and thereafter of
consideration of the proceedings of such enquidy a&fter giving the member of the staf
concerned an opportunity of making against suctalpenmay pass such order(s) as m3
be deemed fit.

paragraph 25, be final.

reinstated, the appointing authority or the appellauthority that directed reinstatement shg
consider and make a specific order -

(a) regarding the pay and allowances to be patdegonember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

0] Where such authority holds that the member of th# sf the Institute has been ful
exonerated or in the case of suspension, thatstwyelly unjustified, the member ¢
the staff of the Institute shall be entitled td foy and allowances to which he or s
would have been entitled had he or she not beenigiisd, removed or suspended
the case may be, and the period of absence froyrstiatl be treated as a period sp
on duty for all purposes :

(i) Provided that in case an employee had been plawbetr suspension due to pender
of disciplinary proceedings and has been imposgdofirthe penalties specified
clause (i) to (iii) of paragraph 19, the entireipdrof suspension shall be treated
wholly unjustified and shall be entitled to full ypand allowances and the ent
period of suspension shall be treated as dutylfpugposes.

(iir) In other cases, the member of the staff of thatiristshall be given such proportig
of such pay and allowances as the authority magcpiee : Provided that th

payment of allowances under clause (i) or claugesfiall be subject to all othe

conditions under which such allowances are adniessib

In cases falling under clause (iii), the periochb§ence from duty shall not be treate

as a period spent on duty unless such competemritytspecifically directs that it
shall be so treated for any specified purpose.

shall be final.
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the Btitute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country witfea from the ¥ January, 2004 for its
employees.

(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiramer death gratuity, and other benefits, the
benefits of liberal provisions may be extendechoémployees of the Institute.

2. Insurance Facility

The employees of the Institute shall be covereceusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility
The Board has to lay down its own norms for mediealefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongnbe.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlralia are more liberal, the benefits of liberal
provisions may be extended to the employees oidtéute.

6. Travelling and Daily Allowances

The employees when they undertake travel for affipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

) Subject to availability, an employee of the Ind8tu eligible for residential
accommodation in the campus may be allotted housspartment for residential use subject to such
conditions as may be laid down by the Board.

2) The allotments of accommodation shall be in acamdawith the Rules that the
Board may frame from time to time.

(3) (a) An employee of the Institute who has been taitbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including sublerotharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forematlectricity and any other service renderedlshal
be recovered from the employee at such rates adbmdgtermined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedasemodation without levying any license fee or iagy
such fee at concessional rates to any categortafff £ it considers it necessary to do so in ifierest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&tat" means to grant a license to an employee
of the Institute to occupy a house or a portiomabg owned or leased by the Institute, for useeaglence.
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SCHEDULE-E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyaggpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise regtli
(@ ‘Commuted Leave’ means leave as provided undegpaph 18.

(b) ‘Completed years of service’ means continuous eeraf the specified duration under the
Institute and includes periods spent on duty as agebn deputation and extraordinary leave.

() ‘Earned leave’ means leave earned in respect aigsespent on duty.

(d) ‘Half-pay Leave' means earned in respect of congplgears of service calculated according to
the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comach leave, leave not due and extra-
ordinary leave.

() ‘Sabbatical Leave’ means leave granted to any merobahe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 1@igrof the objects mentioned in paragraph
27.

3. Right of Leave

Leave cannot be claimed as of right and when tligeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshtwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to thar@8dy the Director and to the Director or to a
member of the staff designated by the Directorhigydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, beatRirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the warcaiay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilbeder each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any oth@nd of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in su@scas

7. Grant of leave beyond the date of retirement and ithe event of resignation

(1) No leave shall be granted beyond the date on wanimlember of the staff must compulsorily
retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
whole or any portion of the earned leave so deei@h though it extends to a date beyond the
date on which such member of the staff must conopilysetire :
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Provided further that a member of the staff whaa®ise has been extended in the interest of
public service beyond the date of his compulsotyenment, may be granted earned leave as
under:-

() During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the es&aed which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

@ After the expiry of the period of extension :

(@ The earned leave which could have been grantedhrtaihder the preceding proviso,
had he retired on the date of compulsory retirepdintinished by the amount of such
leave as availed of during the period of extensiomt

(b) Any leave earned during the period of extensiomass been formally applied for as
preparatory to final cessation of his duties infisigt time during the period of
extension and refused to him on account of exigsnef public service;

@) In determination the amount of earned leave duenglthe period of extension, the earned
leave, if any, admissible under the preceding pmsghall be taken into account.

Note: For the purpose of this paragraph, a member oftdié may be deemed to have been denied

@

leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnenally applied for leave and been
refused it on the ground of exigencies of servicdhas ascertained in writing from the
sanctioning authority that leave if applied for Wwbwot be granted on the aforesaid
ground.

If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi@ opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

@

@

At the request of a member of the staff the sanitgpauthority may convert any kind of leave

including extra ordinary leave, retrospectivelyoird leave of different kind which may be

admissible as on the day on which the member &if staceeded on leave, but the member of
the staff cannot claim such conversion as a matteght.

If one kind of leave is converted into another #maount of leave salary and allowances
admissible shall be recalculated and the arrealesa®t salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whighrged the leave, no member of the staff on leave
may return to duty before the expiry of the pemddeave granted to him.

11. Absence after expiry of leave

(M Unless the authority competent to grant leave @gd¢he leave, a member of staff who remains

absent after the end of leave is entitled to nudesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent

such leave is due, the period in excess of suste ldae being treated as extraordinary leave.

@

Wilful absence from duty after the expiry of leaeaders a member of staff liable to disciplinary
action.
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12.

13.

14.

General

(@ Leave should always be applied for and sanctioméalé it is taken except in cases of
emergency and for satisfactory reasons.

(@ Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

Kinds of leave

The following kinds of leave shall be admissiblartembers of the staff:
(@ Casual Leave

(b) Special Casual Leave

(c) Special Leave

(d) Half-pay Leave

(e) Commuted Leave

() Earned Leave

(9) Extra-ordinary Leave

(h) Maternity Leave

() Paternity Leave

() Leave to a female member of staff on adoption cikd
(k) Hospital Leave

() Quarantine Leave

(m) Leave-not-due

(n) Sabbatical Leave

(0) Study Leave

(@) Child Care Leave (CCL)

Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent

from duty and his pay is not intermitted. Casualkcannot be claimed as of right and its grant is
always subject to the exigencies of service angestlp a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneokéimctioning authority, as and when occasion

arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordiiarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefiseduffixed shall not be counted as casual
leave.

(3) Casual leave cannot be combined with any other &iidave.

15. Special Casual Leave

(1) Special Casual leave, not counting towards ordiRayual Leave, may be granted to a member of

the staff when he is

() Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which prgvate interests are not at issue;

(i) deputed to attend a reference Library of otherititst or Conferences and scientific
gatherings of learned and professional societi¢isarnnterest of the Institution;

@iy required to be absent for any other purposes apgrdoy the Board of Governors for
categories of staff.
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16.

17.

18.

19.

(@ The period of such leave admissible in a year grdiinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alogemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowithe Board.

Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetéave
as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
(i) After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the corngledf six years’ service or more with the
Institute after his return from such special leadwdt;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

Half-Pay Leave

(1) The half-pay leave admissible to a member of théf & respect of each completed year of
service shall be 20 days and credited in advantieeatte of 10 days ori'January and 10 days
on T July.

The credit for the half-year in which an employseappointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(@ Half-pay leave may be granted to a member of th& sin medical certificate or on private
affairs. No half-pay leave may be granted to a nemndd the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of,stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyeliete that the staff will return to duty on the

expiry of the leave, except in the case of a stetfiib has been declared completely and
permanently incapacitated for further service bylice authorities.

Commuted Leave

(@ Commuted leave not exceeding half the amount oh#tiepay leave may be granted on medical
certificate to a member of the staff subject toftilowing conditions.

(@ When commuted leave is granted, twice the amousticfi leave shall be debited against the
half-pay leave account.

(b) The total duration of earned leave and commutegtléaken in conjunction shall not exceed
240 days provided that no commuted leave maybetepgaimder this provision unless the
authority competent to sanction leave has reasdielieve that the staff will return to duty
on its expiry.

(@ Half-pay leave up to a maximum of 180 days may Imvad to be commuted during the entire
service where such leave is utilised for an apptas@urse of study such as a course which is
certified to be in public interest by the leavectaming authority.

Earned Leave
(1) Earned leave admissible to members of vacatiof staf

() During the period of one academic year, the pesfochcation for an employee entitled to it
will be 60 days.

(i) In case such a member of staff is required to reraiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay
during Vacation
Entire Vacation 30 days

Part of Vacation | —------mmmemmme oo
Number of days of the entire vacation
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20.

(@ Earned Leave admissible to members of the non-eecstaff

() The earned leave admissible to a member of th& ether than vacation staff, shall be 30
days in a Calendar year.

(i) Leave account of every said employee shall beitegkavith earned leave in advance in
two instalments of 15 days each on the first Janaad first July every year.

(i) The leave at the credit of an employee at the adbsbe previous half year shall be carried
forward to the next half year, subject to the ctiadithat the leave so carried forward plus
the credit for the half-year do not exceed the mawn limit as laid down government from
time to time.

(3 Limits of accumulation and grant (applicable toratmbers of the staff)

() Earned leave can be accumulated up to days adiiedeloy Government of India from
time to time.

(i) The maximum amount of earned leave that can bdagido a member of the staff at a time
shall be 180 days. Earned leave may be grantealferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,
Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, shall not in the aggregateeekt80 days.

(i) Accumulated earned leave may be availed at a tirg® mnumber of days as prescribed by
Government of India from time to time in the caééave preparatory to retirement.

Extraordinary Leave:

() Extraordinary leave shall always be without leaakary and may be granted when no other kind
of leave is admissible or when other leave beimdmiasible, the member of staff concerned
specifically applied in writing for the grant afteaordinary leave.

@ The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

@ (a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

() three months

(i) six months, in cases of employee who has completedyear’'s continuous service on
the date of expiry of the leave admissible to himder the rules, and his request for such
leave is supported by a medical certificate.

(i) Eighteen months where the employee is sufferinghftoberculosis, leprosy or cancer
and undergoing treatment in a recognised clinigenafer a specialist.

(b) Where an employee, other than a permanent ee|dails to resume duty on expiry of the
maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary |#zee the maximum amount admissible to
him, remains absent from duty for any period whit¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commettespectively period of absence without
leave into extraordinary leave.
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21.

22.

23.

24.

25.

Maternity Leave

@ (a) Maternity leave may be granted to a woman merabthe staff with less than two surviving
children on full pay for a period of 180 days fréime date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childrear) full pay during her entire service in
cases of miscarriage including abortion on proauctif medical certificate.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application ispgufed by a medical certificate.

Paternity leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a
period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thdd:

@ The Paternity leave may be combined with leavengf@her kind except Casual Leave.
@ Paternity leave shall not be debited to the leaeeant.
Leave to a female member of staff on adoption of ehild

A female staff member on adoption of a child, maydoanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

Hospital leave

(1) Hospital leave may be granted to a member of thi¢ whder medical treatment for iliness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such illness or injury and whose appointing atith is the Director.

(@ Hospital Leave may be granted on leave salarygeitiverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be grantesith period as it considered necessary by the
authority competent to grant it.

(@ Hospital leave is not debited against the leavewticand may be combined with any other leave
which may be admissible, provided that the totaigoeof leave after such combination shall not
exceed 28 months.

Quarantine Leave

(@ Quarantine Leave is granted when a member of ist@ifecluded under orders of the competent
medical authority from attending office in consegce of an infectious disease in his family or
household. Such leave can be granted only on ti§icze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatiienty one days and may be extended up to
thirty days in exceptional circumstances. Any absebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feed Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofrdptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.
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26.

27.

Leave-not-due
(@) Leave-not-due is admissible when no other kingkat/é is due and admissible.

(@ Save as in the case of leave preparatory to regmemneave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service outtoéh not more than 180 days in all can be on
private affairs.

(3 Leave-not-due shall be granted to a member of stdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemfifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is lik& earn thereafter.

@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

Sabbatical Leave
() Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
0 After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thgtitute after his return from such special
leave.

@ In no case Sabbatical leave shall exceed threestiueng the entire service of the Teaching
Staff or Faculty Member.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@) To conduct research or advanced studies in Indédbiarad,
(b) To write text books, standard works and otherditigre,

(c) To visit or work in Industrial concerns and tectatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmethefeaching Staff/Faculty Member, as
approved by the Board of Governors.

@ The grant of sabbatical leave shall be subjedieédallowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeae at a time including vacations, if any
but the Board may grant in addition any other legwe¢o a maximum of 120 days which the
member might have earned during the service db#igute ;

(b) A member of the Teaching Staff or Faculty Membeallstluring the period of sabbatical
leave, be paid full salary and allowances as adoiésander the normal rules but he shall not
be entitled to any travelling allowance or any axtowances in India or abroad ;

(c) No substitute shall be appointed in the vacancytaadvork shall be shared by the other
members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallsihot undertake during the period of
sabbatical leave, any regular appointment undero#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifellowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

() A member of the Teaching Staff or Faculty Membeailiivg sabbatical leave shall furnish a
bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.
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28. Study Leave
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Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consisiftggher studies or specialised training in
a professional or technical subject having a diaect close connection with the sphere of his
or her duties or being capable of widening hisartind in a manner likely to improve his
ability.

Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulantitll report on the work done during
study leave.

Study leave is not admissible

@) for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
© to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alzgean leave.
Maximum period of study leave which may be grarsieall be
(@) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave atcou

Study leave may be combined with any other leavee Hut maximum period of continuous
absence, including vacation, if any but excludirtyaordinary leave, should not exceed 28
months generally, and 36 months for study leadingih.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilinbevdecided by the Board.

If the course falls short of the study leave, tffeial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

@) Outside India: Pay last drawn plus Dearness Allmgafiouse Rent Allowances,
and in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admissibl

© Stipend, scholarship or remuneration for any garetemployment during the
period of study leave should be adjusted agairsstléve salary subject to the
conditions that the leave salary will not be |dsantthat admissible during half pay
leave.

29. Child Care Leave (CCL)

Admissible to women employees as per Government loidia rules

30. Salary during vacation and leave salary

() An employee of the Institute entitled to vacatitralsbe eligible for pay and allowances at full

rates during the period of vacation.

(20 A member of the staff who proceeds on earned Ieha# be entitled to leave salary equal to the

pay drawn immediately before proceeding on leave.
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31.

32.

33.

34.

35.

36.

37.

(3) A member of staff on half pay leave or leave-nog-ikientitled to leave salary equal to the half
amount specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave isetitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlrte if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case déath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddlie earned leave on the date of death,
shall be given to his family subject to axmmum of leave salary for 300 days (including the
number of days for which encashment has been all@\eng with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retirédno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (irinlydhe number of days for which encashment
has been allowed along with Leave Travel Concessiule in service) and further subject to other
conditions laid down by the government from timeinae.

Leave preparatory to retirement

A Government servant may be permitted by the aitthoompetent to grant leave to take leave
preparatory to retirement to the extent of earmaed due, not exceeding 300 days together with
half pay leave due, subject to the condition thethseave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retiréntie@ provisions of these rules shall apply d=eif
had entered Institute service for the first timetluedate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toeerded in writing, dispense with or relax the
requirements of that rule to such extent and stliesuch exceptions and conditions as it may
consider necessary for dealing with the case ustgnd equitable manner:

Provided that no such order shall be made excdpttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board's decision
in such cases shall be considered as final andngjrah all concerned.

[F. No. 24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)
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